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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
Mew Delhd, the Gth May, 2019

F.No. 14-4/2012{CPP-II),—In exercise of the powers conferred under clause {g) of sub-section (1) of
Section 26 of the University Grants Commission Act, 1956 (3 of 1936}, and in supersession of the University
Grants Commission (Grievance Redressal) Regulations, 2012, the University Grants Commission hereby
makes the following regulations, namely -

1. SHORT TITLE, APPLICATION AND COMMENCEMENT:
a) These regulations shall be called as the University Grants Comnission (Redress of Grievances of
Students) Regulations, 20019,

b) They shall apply to all higher education institutions, whether established or incorporated by or
under a Central Act or a State Act, and every instimtion recognized by the University Grants
Commission under clause {f) of Scction 2 of the University Grants Commission Act, 1956 and to
all institutions deemed to be a University declared as such under Section 3 thercin.

¢) They shall come into force from the date of their poblication in the Official Gazette.

r A OBJECTIVE:
To provide opportunities for redress of certain grievances of stdents already enrolled in any
institution, as well as those secking admission (o such institutions, and a mechanism thereto.
3 DEFINITION: IN THESE REGULATIONS, UNLESS THE CONTEXT OTHERWISE
REQUIRES:
(a) “Act” means (he University Grants Commission Act, 1956 (3 of 1956);
(b) “aggrieved student” means a stodent, who has any complaint in the matters relating fo or
connecied with the grievances defined under these regulations.
(e) “college” means any institution, so defined in clause {(b) of sub-section {1) of section 12A of the
Act.
(d) “Collegiate Student Grievance Redressal Commirtee” {CSGRC) means a committee constituted
under these regulations, at the level of an institution, being a college.
(e) “Commission” means the University Grants Commission established under section 4 of the UGC
Act, 1956,
(f) “declared admission policy” means such policy, including the process there under, for admission
to a course or program of study as may be offered by the institution by publication in the
prospectus of the institution.

(g) “Departmental Student Grevance Redressal Committee” (DSGRC) means a commitlee
constituted under these regulations, at the level of a Department, School or Centre of a University.

(h) “grievance” means, and includes, complaint(s) made by an aggrieved student in respect of the
following, namely:
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person authorized by such institution to do so;

i, admission contrary to merit determined in accordance with the declared admission policy
of the institution:

il. irregularity in the process under the declared admission policy of the instilution;
iii. refusal to admit in accordance with the declared admission policy of the institution;

iv. non-publication of prospectus by the institution, in accordance with the provisions of these
regulations;

v. publication by the institution of any information in the prospectus, which is false or
misleading, and not based on facts;

vi. withholding of, or refusal to return, any document in the form of certificates of degree,
diploma or any other award or other document deposited by a student for the purpose of
seeking admission in such institution, with a view to induce or compel such student to pay
any fee or fees in respect of any course or program of study which such student does not
intend to pursue;

vii. demand of money in excess of that specified to be charged in the declared admission
policy of the institution;

viii. violation, by the institution, of any law for the time being in force in regard to reservation
of seats in admission to different category of students,

ix. nompayment or delay in payment of scholarships or financial aid admissible to any student
under the declared admission policy of such institution, or under the conditions, if any,
prescribed by the Commission;

x.  delay by the institution in the conduct of examinations, or declaration of resuls, beyond
the schedule specified in the academic calendar of the institution, or in such calendar
prescribed by the Commission;

xi. failore by the instimution to provide student amenities as set out in the prospectus, or is
required to be extended by the institution under any provisions of law for the time being in
force;

xii. non-transparent or unfair practices adopted by the institution for the evaluation of students;

xiii. delay in, or denial of, the refund of fees due to a student who withdraws admission within
ihe time mentioned in the prospects, or as may be notified by the Commission;

xiv. complaints of alleged discrimination of students from the Scheduled Castes, the Scheduled
Tribes, Other Backward Classes, Women, Minority or persons with disabilities categories;

xv. denjal of guality education as promised at the time of admission or required to be
provided; and

xvi. harassment or viclimization of a student, other than cases of harassment, which are to be
proceeded against under the penal provisions of any law for the time being in force.

“Ipstitution™ means, as the context may be, a University or a college, or an institution declared a
deemed to be a University under the Act or an institution established within a University for a
particular discipline or activity;

Institutional Student Grievance Redressal Committee™ (ISGRC) means a committee constituted

under these regulations at the level of the University, for dealing with grievances which do not
belong to a department of the University e.g. hostels and common facilitics.

“Ombudsperson” means the Ombudsperson appointed under these regulations;

ctus” means and includes any publication, whether in print or otherwise, issued for
providing fair and transparent information, relating to an institution, 1o the general public
(including to those seeking admission in such institution) by such institution or any authority or
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{m) “Repion" means a geographical territory, comprising of States, so determined, for the purpose of
facilitating enforcement of these regulations; namely, South-Eastern Region comprising Andhra
Pradesh, Telengana, Puducherry, Andaman and Nicobar, and Tamil Madu; South-Western Region
comprising Kerala, Kamataka, and Lakshadweep; Western Repion comprising Maharashtra,
Gujarat, Goa, Dadar and Nagar Haveli, Daman and Diu; Central Region comprising Chhattisgarh,
Madhya Pradesh and Rajasthan; Northern Region comprising Jammu and Kashmir, Delhi,
Himachal Pradesh, Punjab, Haryana, Uttar Pradesh, Uttarakhand and Chandigarh; North-Eastern
Region comprising Assam, Meghalaya, Mizoram, Manipur, Tripura, Arunachal Pradesh, Sikkim
and Nagaland; and Eastern Region comprising West Bengal, Bihar, Jharkhand and Odisha.

(n) "State” means a State specified in the First Schedule to the Constitution and includes a Union
territory;

{0} “Student” means a person enrolled, or secking admission lo be enrolled, in any institution o
which these regulations apply;

(p) “University” means a University so defined in clause () of section 2 of the Act or, where the
context may be, an institution deemed to be University declared as such under Section 3 thereof.

{q) University Student Grievance Redressal Committee™ (USGRC) means a committes constituted
under these regulations, at the level of the university, for dealing with grievances arising out of
decisions of the DSGRC, ISGRC or CSGRC.

4. MANDATORY PUBLICATION OF PROSPECTUS, ITS CONTENTS AND PRICING:

(1) Every institution, shall publish and/or upload on ils website, before expiry of at least sixty days prior
to the date of the commencement of the admission to any of its courses or programs of study, a
prospectus containing the following for the information of persons intending to seck admission to
such institution and the general public, namely:

(a) the list of programs of study and courses offered along with the broad outlines of the syllabus
specified by the appropriate statutory authority or by the institution, as the case may be, for
every course or program of study, including teaching hours, practical sessions and other
assignments,

{b) the number of seats approved by the appropriate statutory authority in respect of each course
or program of study for the academic year for which admission is proposed to be made;

(c) the conditions of educational qualifications and eligibilily including the minimom and
maximum age limit of persons for admission as a student in a particular course or program of
study, specified by the instittion;

(d) the process of sclection of eligible candidates applying for such admission, including all
relevant information in regard to the details of test or examination for selecting such
candidates for admission to each course or program of study and the amount of fee prescribed
for the admission test;

{e) each component of the fee, deposits and other charges payable by the students admitted to
such institution for pursuing a course or program of study, and the other terms and conditions

of such payment;

(f) rulesfregulations for imposition and collection of any fines in specified heads or categories,
minimum and maximum fine may be imposed.

(g) the percentage of tition fee and other charges refundable to a student admitted in such
institution in case such student withdraws from such institution before or after completion of
course or program of study and the time within and the manner in which such refund shall be
made to that student; )

(h) details of the teaching faculty, including their educational qualifications, along with their type
of appointment (Regular/visiting/gues) and teaching experience of every member thereof,

(i) information with regard to physical and academic infrastructure and other facilities including
hostel accommodation and its fee, library, hospital or industry wherein the practical training is
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10 be imparted to the students and in particular the amenities accessible by students on being
admitted to the institution;

(i) all relevant instructions in regard to maintaining the discipline by students within or oulside
the campus of the institution, and, in particular such discipline relating to the prohibition of
ragging of any student or students and the consequences thereof and for violating the
provisions of any regulation in this behalf made by the relevant statutory repulatory authonty,
and

(k) Any other information as may be specified by the Commission:

Provided that an institution shall publish/upload information referred to in clauses (a) to (k) of this
regulation, on its website, and the attention of prospective students and the general public shall be
drawn to such publication being on the website through advertisements displayed prominently in
different newspapers and through other media:

(2} Every institution shall fix the price of each printed copy of the prospectus, being nol more :punlthe
reasonable cost of its publication and distribution and no profit be made out of the publication,
distribution or sale of prospectus,

s STUDENT GRIEVANCE REDRESSAL COMMITTEES (SGRC):
A, Collepiate Student Grievance Redr ommilice

(i) A complaint from an aggrieved student relating o a college shall be addressed to Ithc
Collegiate Student Grievance Redressal Committee (CSGRC), with the following
composition, namely:

a}  Principal of the college — Chairperson;

b)  Three senior members of the teaching faculty to be nominated by the Principal
— Members;

c) A representative from among students of the college to be nominated by the
Principal based on academic merit/excellence in sports/performance in co-
curricular activities — Special Invitee,

(i} The term of the members and the special invilee shall be two years.

{iii)  The guorum for the meeting including the Chairperson, but excluding the special
invites, shall be three,

{iv)  In considering the grievances before it, the CSGRC shall follow principles of nataral
justice.

v) The CSGRC shall send its report with recommendations, if any, o the Vice-
Chaneellor of the affiliating University and a copy thereof to the aggrieved student,
within a peried of 15 days from the date of receipt of the complaint.

B. Deparimental Student Grievance i R

{i) A complaint by an aggrieved student relating 1o a Depariment, or School, or Centre of
a University shall be addressed to the Departmental Student Grievance Redressal
Committee {(DSGRC) 1o be constituted at the level of the Department, School, or
Centre, as the case may be, and with the following composition, namely:

a) Head of the Department, School, or the Centre, by whatever designation known —
Chairperson;

b) Two Professors, from outside the Depariment/School/Centre to be nominated by
the Vice Chancellor—= Members;

c) A member of the facully, well-versed with the mechanism of grievance redressal
to be nominated by the Chairperson— Member:

d) A representative from among studenis of the college to be nominated by the Vice
Chancellor based on academic merit/excellence in sports/performance in
co-curricular activities — Special Invitee.
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(ii) The term of the Chairperson, members of the Committee, and the special invitce shall
be of two years.

(i)  The quorum for the meeting of DSGRC, including the Chai
special invitee, shall be three.

(iv) In considering the grievances befare

justice.
(v)  The DSGRC shall submit its report with recommendations, if any, 10 the Headrofr the
Institution/ Vice Chancellor, with a copy thereof to the aggrieved student, within a

ipt of the complaint.

period of 15 days [rom the date of receipt o
rievance Redressal Committee (ISGRC
Department, School or Centre of a

be referred to the Institutional
Vice

rperson, bul excluding the

it, the DSGRC shall follow principles of natural

C. Institutional Student
(i) Where a complaint does not relate fo any academic

University, as the case may be, the matter shall ;
Siudent Grievance Redressal Committee (ISGRC) to be constituted by the

Chancellor, with the following composition, namely:
{a) Pro-Vice Chancellor/Dean/Senior Professor of institution — Chairperson;

{bt) Dean of smdents/Dean, Students Welfare — Member;
(¢} One senior academic, other than the Chairperson — Member;

(dy Proctor/Scnior academic — Member;
(¢} A representative from among siudents of the
Vice Chancellor based on academic merilexe
co-curricular activities — Special Invitee,
(ii) The term of the members of the commiftee shall be of two years.
(iii) The quorum for the meetings of the ISGRC, including the Chairperson, but excluding
the special invitee, shall be three.
(iv) In considering the grievances before it, the 150
justice.
The ISGRC shall send its report with recommendations, if any, to the Vice
Chancellor, along with a copy thereof to the aggricved student, within a peried of 13
workings days from the date of receipt of the grievance.

D. University Student Grievance ssal Comimi R

(i) The Vice Chancellor of an affiliating University shall constitute soch number of
University Student Grievance Redressal Committees { USGRC), as may be required
to consider gricvances unresolved by one or more CSGRC or DSGRC or ISGRC and
cach USGRC may lake up grievances arising from colleges/departments/ Institutions,
on the basis of the jurisdiction assigned to it by the Vice Chancellor.

a) A senior Professor of the University — Chairperson,
b) Dean, Student Welfare or equivalent — Member;
b Two Principals drawn from the affiliating colleges, other than those
Exale connected with reports of CSGRC under review, to be nominated by the
: Vice-Chancellor — Members;
d) Oune Professor of the University - Member;
g) ' A representative from among students of the college to be nominated by the
Viee Chancellor based on academic merit/excellence in spmwpafm};g in
eo-curricular activities — Special Invitee,
(i)  The Chairperson, members and the special invitee shall have a term of two years.
(iii) ~ The quorum for the meeting, including the irperso i :
e it dhall b Chairperson, but excluding the special

college to be nominated by the
ellence in sporis/performance in

RC shall follow principles of natural

V)

c)
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(iv) !:';fﬂnsidcﬁng the grievances before it, the USGRC shall follow principles of natural
justice.
() The USGRC shall send its report and recommendations, if any, 1o the Principal of the

College relating to the grievance/Head of the department/School/Tnstitution with a
copy thercof to the aggrieved student, within 15 days of the receipt of the grievance.

(vi)  Any student aggrieved by the decision of the Universily Student Grievance Redressal
Committee may prefer an appeal to the Ombudsperson, within in a period of fifteen
days from the date of receipt of such decision.

6. APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF SERVICES OF
OMBUDSPERSON:

0]

(i1)

{iii)

{iv}

v

There shall be one or more part-time functionaries designated as Ombudspersons to hear, and
decide on, appeals preferred against the decisions of the USGRCs.

Provided that, there shall not be more than one ombudsperson for a State, in respect of all the
State universities (Public as well as Private) in that State, who shall be appointed by the Statc
Government;

Provided further that, there shall not be more than one Ombudsperson for a region, in respect of
the Central universities and institutions deemed to be universilies in that region, who shall be

appointed by the Central Government.
The Ombudsperson shall be a person of eminence in academics or research, who had been Vice-
Chancellor of a University.

The Ombudsperson for the Stale universities in a State, shall not be in any conflict of interest with
any University in that State; and the Ombudsperson for the Central universities and institutions
deemed to be universities in a region, shall not be in any conflict of interest with any University
or institution deemed to be University in that region, either hefore or after such appointment.

A State Government shall appoint the Ombudsperson from a panel of three names recommended
by a search commitiee constituted for that purpose and consisting of the following, namely:
(a) A nominee of the Governor or Lt. Governof, as the case may be, who is a person of eminence in
the field of higher education— Chairperson;
(b) A Vice Chancellor from a State Public University to be nominated by the Governor/LG of the
State/UT - Member,
(¢) A Vice Chancellor from a State Private University to be nominated by the State Government =
Member,
(d) Chairperson of the State Council of Higher Education or his/er nominee from among the
academic members of the Council- Member;
(¢) Principal Secretary/Sceretary (o the State Govermnment responsible for Higher Education—
Member Secretary.

The Central Government shall appoint the Ombudsperson for a region from a panel of three
names recommended by a search committee to be constituted for that purpose, and consisting of

the following, namely:
(a) Chairperson, University Grants Commission or his/er nominee — Chairperson
(k) A Vice Chancellor of a Central University to be nominated by the Central Government -

Member

(¢) A Vice Chancellor of an institution deemed to be University o be nominated by the
Central Government - Member

(d) A nominee of the Central Government, not below the rank of the Joint Secretary -
Member

(e)  Secretary, University Grants Commission — Member Secretary

—
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(vi) The Ombudsperson sh : .

years, wl d ::!pc ,“"ﬂl b'- appointed for a period of three years or until he attains the nge of 70

o 'u richever is carlier, from the date of assuming office, and shall be cligible lor
ppointment for another one term for the same State or region, as the case may be.

(vii) For conducting the hearings, the Ombudsperson shall be paid a sitting fee, per diem, in accordance

with the norms fixed by the University Grants Commission, and shall, in addition, be clipible for

reimbursement of the expenditure incurred on conveyance,
(viii} The State Government, in the case of an Ombudsperson of a State, und the Centr

the case of an Ombudsperson of a region, may remove the Ombudsperson from
of proven misconduct or misbehavior as defined under these regulations,

(ix) No order of removal of Ombudsperson shall be made except afier an ingu
a person not below the rank of judge of the High Court in which n reason
heard 1s given to the Ombudsperson.

7. FUNCTIONS OF OMBUDSPERSON:
(i) The Ombudsperson shall hear appeals from an aggricved
all other remedies provided under these regulations.

(ii) While issues of malpractices in the conduct of cxamination or in the process of cvaluation may be

referred to the Ombudsperson, no appeal or application for revaluation or re-totaling of answer
sheets from an examination, shall be entertained by the Ombudsperson unless specific irregularity

materially affecting the outcome of specific instance of discrimination is indicated.
(iii) The Ombudsperson may avail assistance of any person, as amicus curiae, for hearing complaints of
alleged discrimination.
(iv) The Ombudsperson shall make all efforts to resolve the grievances within a period of 30 days of
receiving the appeal from the aggrieved student(s).
8. PROCEDURE FOR REDRESSAL OF GRIEVANCES BY OMBUDSPERSONS AND STUDENT
GRIEVANCE REDRESSAL COMMITTEES:
(i) Each institution shall, within a period of three months from the date of issue of this notification,
have an online portal where any aggrieved student may submit an application seeking redressal of
grievance.

(i) On receipt of an online complaint, the institution shall refer the complaint to the appropriate
Student Grievance Redressal Committee, along with its comments within 15 days of receipt of

complaint on the online portal.
(iii} The Student Grievance Redressal Committee, as the case may be, shall fix a date for hearing the
complaint which shall be communicated to the institution and the aggrieved student.

(iv) An aggrieved student may appear either in person or authorize o representative Lo present the case.

al Government, in
olfice, on charges

iry made in this regard by
able opportunity of being

student, only after the student has availed

(v) Grievances not resolved by the University Student Grievance Redressal Committee shall be
referred to the Ombudsperson, within the time period provided in these regulations.

(vi) Institutions shall extend co-operation to the Ombudsperson or the Student Grievance Redressal
Committee(s), as the case may be, in early redressal of grievances; and failure to do so may be
reported by the Ombudsperson to the Commission, which shall take action in accordance with the
provisions of these regulations.

(vii) The Ombudsperson shall, after giving reasonable opportunities of being heard to both parties, on
the conclusion of proceedings, pass such order, wilh reasons there for, as may be decmed fit to
redress the grievance and provide such relicf as may be appropriate to the aggrieved student.

(viii) The instimliun, as well as the aggrieved student, shall be provided with copies of the order under
the signature of the Ombudsperson, and the institution shall place it for general information on its
website.
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10.

11.

(ix) The institution shall comply with the recommendations of the Ombudsperson; and the

(}{nbudspersun shall report to the Commission any failure on the part of the institution (o comply
with the recommendations.

(x)  The Ombudsperson may recommend appropriate action against the complainant, where a complaint
is found to be false or frivolous.

INFORMATION REGARDING OMBUDSPERSONS AND STUDENT GRIEVANCE
REDRESSAL COMMITTEES:

An institution shall furnish, prominently, on its website and in its prospeclus, all relevant information in
respect of the Student Grievance Redressal Commiltee(s) coming in its purview, and the Ombudsperson
for the purpose of appeals.

CONSEQUENCES OF NON-COMPLIANCE:

The Commission shall in respect of any institution, which willfully contravencs these regulations or

repeatedly fails to comply with the recommendation of the Ombudsperson or the Grievance Redressal
Committee(s), as the case may be, proceed to take one or more of the following actions, namely:

(a) withdrawal of declaration of fitness to receive grants under section 12B of the Act;

(b) withholding any grant allocated to the Institution;

(c) declaring the institution incligible for consideration for any assistance under any of the general or
special assistance programs of the Commission;

(d) informing the gencral public, including potential candidates for admission, tl_:r:{ugh a nmiice
displayed prominently in suitable media and posted on the website of the Commission, declaring
that the institution does not possess the minimum standards for redressal of grievances;

(#) recommend to the affiliating University for withdrawal of affiliation, in case of a college;

(f) take such action as it may deem necessary, appropriate and fit, in case of an instimtion deemed to
be University;

{(g) recommend to the Central Government, if required, for withdrawal of declaration as institation
deemed to be a University, in case of an institution deemed to be University;

(h) recommend to the State Government to take necessary and appropriate action, in case of a
University established or incorporated under a State Act;

(i)  such other action as may be deemed necessary and appropriate against an institution for non-
compliance.

Provided that no action shall be taken by the Commission under this regulation, unless the institution has

been given an opporiunity to explain its position and an opportunity of being heard has been provided to

it.

Nothing mentioned hereinabove in these regulations shall affect the continuance in office, during the
_currency of the term, of an incumbent Ombudsperson appointed under the provisions of the UGC

(Grievance Redressal) Regulations, 2012; where after, the appointment of Ombudsperson shall be made

as per University Grants Commission (Redress of Grievances of Students) Regulations, 2019.

Prof, RAJNISH JAIN, Secy.
[ADVT.-III/4/Exty £30/19]
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
{University Granis Commission)
NOTIFICATION
New Delhi, the 2nd May. 2016

University Granis Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TFG5).—In cxercise of the powers conferred by clavse () of sub-section {1} of seclion 26
of the University Grants Commission Act, 1956 (3 of 1056), read with sub-section (1) of Section 20 of the
said Act, the University Grants Commission hereby makes the fallowing regulations, namely:-

L Shart title, application and commencement.—{!) These regulations may be called the University
Grants Commission {Prevention, prohibition and redressal of sexual harassment b women empluyees
2nd students in higher educational institutions) Regulations, 2015,

(1) They shall apply to all higher educational institutions in Inda,

{3 They shall come iata force on the date of their publication in the Official Gazette.

2 Definitions.—In these regulations, unicss the context otherwise requires,-

{a) “agerieved woman™ means in relation to work place, 2 woman of any age whether employed or not, who
alleges to have been subjected to any oot of sexual harassment by the respondent; :

(5) *Act’ means the Sexual Harassment af Women 2t Workplace (Prevention, Prohibition and Fedressal) Acl,
2003 (14 of 2003}

(¢) “campus” means the jocation or the land on which a Higher Edvcational Instiution and s related

instiuional Tacilitizs like libraries, Iaboratories, lecture halls, residences, halls, toilets, student centres,
5 hastels, dining halls, stadinms, parking areas, parks-like settings and other amenities like health centres,
. canteens, Bank counters, elc., are sinuaied and also includes extended campus and cavers within its scope
oy places visited as a student of the HET ingluding transportation provided for the purpose of commuting to
* ' and from_the instiation, the locations outside the instition on ficld wips. internships, smdy tours,
*excursions, short- 1€rm placements, places used for camps , cubtural festivals, spors meets arid such olher

- activities where a person is participating in the capacity of an employes or a student of the HEI;
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() Commission™ means the University Grants Commission established under section 4 of the Umversiy
Cirants Commission Act, 1956 {3 of 1956);

(e} "eonvered inchviduals” are persons who have enpaped in protecied aciivity such as filing a scaual
harassment charge. or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended pereon:

{0 “employee™ means a person as defined in the Act and also includes, for the purposes of these Regulations
traimee, apprentice (or ealled by any olher nasme), inferns, volunteers, teacher assistants, research
assiaants, whether employed or not, including those involved in field studies, projects. short-visits and
Camps:

—

“Exceutive Authority” means the chiel executive authority of the HET, by whatever name called, in which
the general adminisiration of the HEI is vested. For public funded instilutions Lhe Executive Autherity
means the Disciplinary Authority as indicated in Central Civil Services (Classifieation, Confral and
Appenld Rules, 1965 or its equivalent rules;

(g

th) “Higher Educational Tnstination™ (HET) means a university within the meaning of clause { j) of section 2, a
college within the meaning of clause(b) of sub-section (1) of section 12A and an inetinution deemed 1o be
a University under section 3 of the University Grants Comumission Act, 1956 (3 of 1956):

(i} “Internal Complaints Committee™ (ICC) means Internal Complaints Commitiee lo be constituted by an
HE] under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same ohjective (like the Gender Sensitization Commitiee Against Sexual Harassment
{GSCASH)) should be reconstituted as the ICC;

Provided that in the lauer case the HET shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulanons;

(j) “protected activity” includes reasonable epposition (o a practice believed 1o vielate sexual harassment
laws an behall of oneself or others such as participation in sexual harassment proceedings, cooperating
with an intemal investigation or alleged sexual harassment practices or acling as a wilness in an
investigation by an outside agency or in litigation:

(k) “sexuval harassment”™ means-

(i) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and indmidating cnvironment or is calculated to induce submission by
actual or threalened adverse consequences and includes any one or more or all of the following
unweleome acts or behaviour (whether directly or by implication), namely;-

(2} any unwelcome physical, verbal or non verbal conduct of sexual nature:
(b) demand or request for sexual favours:

{e) making sexually coloured remarks

{d) physical contact and advances; or

(e} showing pornography™

{ii} any one (or more than one or all) of the follawing circumstances, if it ocours or i present in
relation or connecied with any behaviour that has explicit or implicit sexual undertones-
{a) implied or explicit pramise of preferential treatment as quid pro quo for sexual favours:
(B implied or explicit threat of detrimental treatment in the condnct of work:
(c) implied or explicit threat about the present or future status of the person concerncd:
{d} creating an intimidating offensive or hostile learning environment:
el E e s s ) humiliating treatment likely to affect the health, safety dignity or physical integrity of the
kT S person concemned;
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O sdend™ meaes i person duly admitted and parsuing & programme of stidy cither througly regular mesde
o dhsdannee e, mehading shoidenmn bamng programimes ina HEL
Paovided thar a simdent who i in the process of inking admission in HEls camps, although Aot yet
adnutie, shall be weared, Ton the parpuses of these iegulations, a5 a clodent of that HET, where any
mendent ol sexnal laassment Labes place apainst such sindeal;
] Poonaded sl a stwdest whe is o paricipam in any of the sctivities in o HET ether than the HED whore
sich sindent is enralled shall be weated, for the porposes of these regulations, as 2 stuglent of that TIEI
where any meident of sexnal harassment takes place against such student,

(o) b Panty Daisssment™ vefers toa situation where sexual harassment occurs as i reseli of an wet or
omssion by any thind party of outsider, wha is not an employee or a student of the HEL but o vititor Lo
the ML in some odber copacity m for somie alfier purpose orrcison;

() “weetmsation” means any unfaveurable treatment meted oul 1o @ person with an imphieat or explica
utention o obiain sexual lavour

o “workplace” weans the eampus of a HED including-

{a} Any department, organisation, undertaking, cstablishment, enterprise, institution, office, branch or
it which is established, nwned, controlled or whally or substantially financed by funds provided
directly or indircctly by the appropriate HELs,

(b} Any sporls institute, stadivm, sports complex or competition or gunes venue, whether residential or
not used Tor training, sports or other activities relating thereol in HEIs;

(c) Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority lor undertaking such joarney for
study in HEIs,"
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A Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

(a Wherever required, approprialely subsume the spirit of the above definitions in its policy and
repulations on prevention and prohibition of scxual harassment against the employees and the
smudents, and modify its ordinances ond rules in consonance with the requirements of the Regulations:

N L

() publicly natify the provisions against sexual harassment and ensuretheir wide dissemination;

wl crganise raining programmes or 05 the case may be, workshops for the officers, functionaries. Taculty
and siudents, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes lor Gender Sensitization on Campuses) of the Commission, Lo sensilize them and ensure
knowledpe and nwareness of the rights, entitlements and responsibilities enshrined in the Act and
wnder these regulutions:

(d) act decisively nginst oll gender based vivlence perpetrated agpinst employees and studenis of all
sexes recopnising that primarily women employees and students and some male siudents and students
of the third pender are vulnersble to many forms of sexval harassment and humiliation wnd
eaploitation;

STk Mg AT R L,

13} publicly commit itself w0 a zero wlerance policy towards sexual harassment;

in reinforce its commbiment o creating its cumpus free from discriminution, hurussment, retliation or
wexul nssault ot all levels;

{8 create awareness about whit constimutes sexual harassment including hostile environment harassment
and quid pro quo huressment;

(h} include In its prospectus and display prominently wt conspleuons places or Notice Boards the penaley
and consequences of sexual harassment and make all sections of the Institutlonal community aware of
the Information on the mechanism put in place for redressal of complalms pertaining ta sexual
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i) Al Acadenne Siatt Collepes (now knawn sl L Rosominee Developiment Lentres
PHRDCS) and Repronal Conties lor Capaciy Bmlding (ROTT) must meergeare wranptary foff gl
m el oviention and sefiesher coorses, This shiwld be aceosy alinerphines, ol preferhily
nunnstreamed wsing the VG SARSTTAM Repont wiach previtdes medicative pricsebuabes amn alins pegeaned

{7 Evientation conrees for administiatars conducted i HEl soust have # miedule on pepdc
cenithzation and sexual harussment issues, Regular workshops are 1o be condueted for all secitne nt
the HED community

1
|
|
|
g
|

(5] Counselhimg services nust b fstitntienalised in alb HEDS and must lave well trained Tl e
coimszllors.

(n Many HEIs having luge campuses have a dehieil in lighting and are experienced s unsafe
places by the instittional community. Adeyuats lighting i« 2 necessary sspect of infrastructure and
nuuanlenance

(I Adeguate and well irained secunity including a good proportion or hilance of wamen Lecnrity
stall is nccessary, Securiy slaff must recelve gender sendilization training us @ part of conditins of
AppinTmeit.

{117 HECls must ensure reliable public tramspa, especially within larpe camputes beween
different sections of the MEI, hosiels, libraries, laboratories and main huildings, wid especially thirme
that do not have good access for day scholars, Lack of sufely as well a5 harassmenl s cxacerbaled
when employecs and students cannot depend en safe public transport. Heliable iransporl may he
considered by HEls to enable employees and studenis lo work late in libraries, laboratories and 1o
attend programmes in the evenings,

{12)  Residential HEls should accord pricrity to construction of women's hostels, For the gioiwing
population of young women wishing to uccess higher education, hostel seeommodation is desirable in
both wrhan and rural areas and al all levels of higher education which provides & modicum of
proteetion fram harassment of all kinds.

{133 Cuncern for the safely af women students must not be cited 1o impase discriminatory rules lor
women in the hostels as compared 1o male students. Campus safety policies should not resull in
securitization, such s over noniloning or policing or cortadling the frecdom of mavement, especially
for women employees and sliedents,

A Sl S Y s e AR

o

(14} Adequate heubth fazilitics are sgually mandatory for all HEIS. In the case of women this mest
include gender sensitive doctors and nurses, a8 well as the services ol a gynaccologist,

{15) The Women's Develupnent Cells in colleges shall be revived and Tunded to be uble 1 carry
aut the range of activities required for gender sensitizationund remain sutonomous of the functinning
af anti sexual harassment cominitices and ICCx. Al the same time they shall extend their activitics 1o
include gender sensitizalion programmes in consuliation with 1CCs and help o disseninate znti-
sexnal harassment policies on campuses on a regular basis, The “cultural’ space and the “lurmal
pesdemic space” need 1o collaboraie to render (hese workshops innovative, cagaging and wn-
mechanieal,

e R e AT

(160 Mostel Wardens, Provosts, Principals, Vice Chancellors, Legel OfMicers and othc
functionarics must be brought within the domain ol aceountability thiough amendmentsin the rubes or
Ordinances where necessary.

Grievance redressal mechanism—{ |} Every Breculive Authority shall constituie an Intermal
nplaints Commitiee (ICC) with an inbuiih mechanism for gender sensitlzmion agalnst sexual harmssment, :
e ICC shall have the following composition:- i
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{3)
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ta) A Presiding Officer wha shall be a woman faculty memher emplayed at a senior level (nod below
a Professot in case of 2 university, znd not below an Associate Professar of Reader in case of a

colleze} at the edueational institution, nominated by (he Exscutive Authority:

is not available, the Presiding Officer shall

Provided that in case a semor level weman employee
the workplace referred to in sub-section

be nominated from other offices or administative units of
oy,

ninistrative units of the werkplace do not have
Officer shall be nominaled from any other
or organization;”

Provided further that in cuse the nther offices of adi
a senior level woman employee, the Presiding
workplace of the same employer or ather departmient

-zaching employees, prefcrably committed 1o the cavse of

(b} two facully members and [we non
in encial work or have legal knowledge, nominated by the

women or who have had cxpericace
Fxecmive Auvthnrity;
olled at the undergraduate,

fc} Three siudents, il the matier involves students, who shall be enr
masier’s. and rescarch scholur levels respectively, clected through transpareat democtalic

procedure;

{dy one member from amangst pon-governiment arganisalio
of women or a person Tamiliar with the issues relating

Executive Antharily.

ns ar associztions committed 1o the cause
10 scxual harassment, nominated by the

Al least one-half of the 1ol members of the ICC shall be women.

onz in the HEL sueh as Vice- Chancellor, Pro Vice-Chancellors,

Persons in senior adminisirative positi
Bectors, Registrar, Deans, Heads of Dzpanmenis, gle., shall not be members of ICCs in order to

cnsare utenomy of their functioning.

“The 1erm of office of the memhers of the ICC shall be for 2 period of three years. HEls may also
employ a system wherchy one ~third of the members of the JCC may change every year.

ihe non-gevernmental organizations or associations shall be

The Member appoinied form amongs
scecdings of the Internal Commmittee, by the Executive

paid auch fees or allowances for halding the pr
Autherity a8 may be prescribed.

Where the Presiding Olficer or any member of (he Inlemal Commities:

{a)  contravenes ihe proviions of section 16 of the Act; ur

ih has been convicied for an offence or an inguiry intn an olfence under any livw for ihe time
being in furce is pending against him; of

(¢} he Bas been found puilty in any disciplinary proceedings or a disciplinary proceeding is

pending againsi him; or

S {dy  has so abused his position a3 1o render his continuince in office prejudicial 1o the public

inteseat,

- such Presiding Officer or Member, as the care may be, shull be removed from the Committee and the
 vacancy so eresled or any casual vacuncy shiall be filled by fresh nomination in uccordance with the

|

wmq_o{lnms Complalnts Committee (ICC) - The Internal Coinplaints Commitee
pmvidc ml_muu if an tim-injru'ur i siudent chooses to file o complaint with the police;
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) _LH!'L IF.lL :11uh.|1_1|.~.||n nl. ddisprite rediessil aned dialigue o anteroe and ndldress vstres daugle st
anl Loy concilintion without ndenmining complainmt’s rights, anil minimize the nectl for prrely
it appeschies il fead o funther resentiment, awlicmation o vislenge,

Wl protect the safety of the complsinanl by not divlping the person’s idatity, andd provade i

(i Teguirenicnt or ransler o

mandatory teliel by way of sanctioned leave v relxation ul ot
anether department ar SUpCrnsaE as requived during the penlency
Fow thae tramsler ol the offender,

i) ensure il wiclings of wilnesses ae ol victinnised or discriminaed agamst
complainy of sexval lurassisnt, il

(¢} ensure prohibition of retaliation or sdveise action against i
i e stoedent is enoaped m progecied vy,

ol the cuinplaind, or s pronibe

while dealing with

covered individua) hevause the cimployee

The 1CC shall comply with the
wnplaint snc inguiringe intu the
lities 1o the 1CC th condut the

6. The provess for nakiog complaind aud conducting Inquiry -
procedure prescribed in these Regolations and the Act, for mnking u @
complaint i a time bound manner, The HEI shall provide all necessary liaci
inguiry expeditionsly and with reguired privicy

st is reguired to submit a

sexual harassment - Al agpricved pet
W in case of a serics of

manis Trom e date of the incident &
v dnie of the last incident.

7. Process of making complaint of
written comglamt to the 1CC within lree
incidents within a period of three mznilss fran

Provided that where such eumplaint cannat pe made in writing, the Presidi
Tnternal Commities shall sender all seasonihle assistance fo the person fof making e

ng Officer o any Member of the
complaint in writing:

Pravided furcher that the 1CC may, for the reasons (o be accorded in the writing, extend the time limit not
exceeding (hree menths. if it s gatisticd thal the circumsianges Were such which prevented the person from

filing 2 complamt wilhin fie snid period.”
cilver associaie of the viclim may file the

5, Peyehologist, or any
ke 3 conplaint on secounl of physical v

Friznds, relatives, Colleaguss, Coestudent
d person is unsble 10 ma

complaint in situations where the aggrieve

mental in capacity or death,

8. Process of condueting Inguiry- (1) The 1CC shall, upon receipt of the complaint, zend one copy of
the complaint w the respondent within 2 period of seven days of such receipl.

2 Upon receipt of the eopy ol the complaint, the respandent shall Tile his or her reply to the complinm

ulong with the fist of documents, and names and addresses of witnesses within period of ten days.

{3 “The isquiry las t be completed within a period of sinsty days [rom the receipt of the cornpliint, The
has 1o be submitied within ten days from the completion of the

inquiry repert, with weommendations, if any.
inguiry o the Executive Authenity of the HEL Copy of the findings or recommendilions shall also be served

wn both paities 1o the complaink.

(4)  The Exceurive Authority of the
period of thirty days from the receipt of @
that time by cither purly.

MY shall act en the recammendutions al the committee within a
hie ingquiry report, unless an appeal against the findings is filed within

ndings or frecommendativns of the 1CC muy be filed by cither porty befure the

(5) An appeal against the lh
within a period of hiny days from the daie of the recommendations.

Executive Auhority of the HE]

(69 If the Executive Authority of the TIE] decides ol to act as per i recommendations ol the 1EC. th

it shall recard written reasons Tor the sime 13 be conveyed to 1CC and both the parties Lo the mﬂcn:dir:ﬂt Eir;'
on the other hand it is decided to sct a5 per the recommendations of the ICC, then & show cause notice
amswerable within ten days, shall be served on the party against whom octon is decided 1o be l:.1ken T .
Executive r\ut_lwily of the HEI shall procesd enly alter considering the reply or hearing the agprieved |];_"I]"i|;||:t

(7} The uggrieved pany may seek conciliation in arder 1o sele the matier, No monetury setilemsent

! I:Ih:""ﬂd““s a basis of conciliation. The HEI shall fazilitaie a concilistion process throvgh 1CC, as the
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(K The identities of 1he » i
apgicved party or vietim or the witness or the offender sh : i
- : , _ LT shall not he
of kept in the public demain especially during the process of the inguiry. ’ S
4, Interim redressal-The HED may.

{a) l..rn.mi-.-r the complainant or the respondent to anolhier section or depariment to minimise the risks
involved in contaet or interaction, il such a recommendation is made by the 10C:

(by grant leave to the aggrieved with full protection of status and benelits for a peried up to three months;

(¢) restrain the respondent from reporting on or evaluating the work or performancs or 1esis or examinations
ol the eomplainant;

{d) ensure that offenders are warned 1o keep distance from the aggrieved, and wherever necessary, if there
is @ delinite threat, restrain their entry into the campus;

(c) take stricl measures W provide a conducive environment of safety and protection 1o the complainant
against retaliation and viclimisation as a consequence of making a complaint of sexual harassmenL.

10}, Punishment and compensation- (1} Anyone found puilty of sexual harassment shall be punished in
accordance with the service rules of the HEL il the offender is an employee.

(2) Where the respondent is 2 student, depending upon the severity of the offence, tie HEID may.-

(u) withhold privileges of the student such as access to the library, auditoriz, halls of residence,
transportation, scholarships, allowances, and identity card:

by suspend or restrict entry into the eampus for 2 specific period;

(¢} expel and strike off name from the rolls of the institulion, including denial of readmission, if the
affence so warrints;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved person is entitled 10 the payment of compensation. The HET shall issue direction for
payment of the compensation recommended by the ICC and aceepted by the Executive Autharity, which
shall be recovered from the offender. The compensation payable shall he determined on the basis of-

ﬁj mental trauma, pain, suffering and distress caused to the agprieved person;
(b} the lous of carcer nppnriunity duse 1o the incideni of sexual harussment:
(¢)  the medical expenses incurred by the victim for physical, psychiatric treatment;

{d) the income and sLatus of the alleged perpetrator and victim: ond
(¢} the feasibility of such payment in lump sum or in inslalments.

B ool § Action against frivolous complaint—~To ensure that the provisions for the protection of employess
S - and smdents from sexunl harassment do not get misused, provisions ngainst false or malicious complaints

T e 1o be made and publicised within all HELs. I the |CC concludes that the allegations made were false,
. maligioug or the complaint was made knowing It 1o be untrue, or lorged or misleading information bas been
“ provided during the inguiry, the complainant shall be liable to be punished us per the provisions of sub-
regnlaions (1) of regulations 10, if the complainunt huppens to be an employee and s per sub-regulation (2)
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- ¥ M Ve et wrh nol artract attentinn against the complainant, Mabicews iienf on the
- o Sl =iahinbed without an inguiry, in accnrdancs with the procedure
FHEmIITES, cinislien Sele s any alhion 18 recomtaended.
12 ot ; : ) :
= Comequences of non-nmpliance,~ | ) The Commission shall, in respeet of any mstitution tha will
T CEInIVOTES of repeatedly farls 1o somply with the obligations aw duiies 1zd oul for the preveniion.
b itar s ceal @ g = X
eerhibitir erel 1 of seeza] barassrent of employess and students, take one or more ol the Tollmeing
sorirens afier proasding dus rotice: -
fai  wirdriwal of deslarten of fiteess to receive grents under section 12B of the University Cranis
Cormmsion Ao 1956
hy remeving the fame of the eninersity or college from the list maintzined by the Commission under
clazsne 14) of acetion T of said Act 19560
iz oot d ng ey gray slicaed 1o the indiiotion,
thy  Aeciznmg the muraion mefigible for consideration for any assistance under any of the general or
sprects!l sniuance programmet of the Commission;
fo1  inferming fhe gererad publiz, meludmg potential candidates for emplovment or admission. '|l:|ruu;h E:?
e ize dispeayed presinently i the newspaneni or other suitable media and posted on the wehsite of the
rreieainn decisning Ut the instmtion docs not provide for 2 zero Ialerance policy azainst sexudl
Barpssrran
¢ peomememending the affihating university for withdrzwal of affiliation, in case of a collegs:
i resanmesding ihe Cersral Grriernment for withdsrsal of decleration as m instinotion d=emed o be
raesrsity. im ez of 2n inatitetion dermred to be universite:
th)  Tousmneanding TR apneooriate State Gaverement for withdrawzl of stams 28 university In Cusw of
sty evisslished or incorporsted under 2 Staz= Act
fi;  laking wach offer action withis i2s powers a5 it may deem fit and impose such other penalties as may be
prorided in the University Grants Commiscion Adl, 1936 for such duration of time till the instittien
oot with the pruvisions of these regulations.
(2p Yo serom shall be tsdhen by dhe Commissien under these regulations unlzss the Instituion has been

siver an cpportunity 1o explain ita position and an epparunity of being heand has been prowvided to i,
[Advi-TTH4Exty./53)
JASPAL S. SANDHU, Secy. UGC

Uplrsated by Dre. of Pristag 1t Gostormmen of [nSa Press. Ring Rood, Mayspon, Now Delhi- 1 10064
st Publeched hﬁﬂmﬂhdhﬂimtklﬁ-llﬂ:ﬁl
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e T =Y FYM PHONE wratad OFF : 01123231273
Gr. Dev Swarup e FAX : 011-23231291
E-mail : dev@uge.ac.In
Jaint Secretary TEET F 6L wr,
78 f=li-110 002 (V@)
UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MARG
NEW DELHI-110 002 (INDIA)
No.F.1-113/ 2009(CPP-II) Septamber, 2009

Regigtaue
AL M"n_-f WS 81114

&1 007 2909

Sabject: UGC Regulations em curbing the menace of Ragging in Higher Educational
Institations, 2009.

Sir,

In continuation to this office letter of even no. dated 7th July, 2009 on the above
subject, | am enclosing a copy of the UGC Regulations on curbing the menace of
ragging in educational institutions, 2009 published in the Gazette of India dt.4"
July,2009 in (i) English and (i) Hindi) fvafemarea sgem s ssgav ey serE) §
AT friw S Wi fvaflener arer smarm @ sffEm, 2009 for your Information and

necessary action.

The above regulations are mandatory @and shall apply to all Universities
established or incorporated by or under a Central Act, a Provincia! Act or a Stata/Union
Territory Act and all Institutions recognised by or affiliated to such Universities and all
Institutions deemed to be liniversities under Section (3) of the UGC Act, 1956 with
effect from 4™ July, 2009 I.e. the date of its Publication in the official Gazette.

- It is requested that these regulations may please be brought to the notice of the
- Colleges affiliated to your Uniuarsl:thsflnsﬁmuun.

Yours faithfully,

(Dev Swarup)
Joint Secretary

* Encl: As above

b, e




/ Copy io:-
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All Statr2s/ Li.Ts Higher. Education Secretaries {Llst attached).

2. The  Secretary, Govt. of Indiaiinistry of Human  Resource
Deveopment, Department of Higher Education, Shastri Bhawan, New Delhi-
110001

3. Snr V. Umashankar, Director, Ministry of Human Resource Development,

iJepartment of Higher Education, Shastri Bhawan, New Delhi-110001

The Secretary. Association of Indian Universities (AlU), 18, Comrade Inderjit Gupta
Marg (Kotia), Mew Delhi-110002

5. All Professional Councils. " N\ 2" ;
’F
6. P to Chairman/Fs to Vém/Ps fo Secretary, UGC, New Delhi

o

-F\Gi .

"# 7. JS (Web sije) USC for posting on UGC website.
S All Regional Qffices, UGC.
9. Guard file
reQ ; tﬂW
AN
(V.K. Jalswal)
Deputy Secretary
24.1v- 220
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N EMPLOYESS STATE INSURANCE CORPORATION
New Delig, the St Jme 2009 -
Emﬁdfﬁlyt&ﬂ?m&?&!}—hmdmmhﬁﬂmﬂ:}dﬁwsazm&:
17145 (34 of 19¢8), read with Regulason 954 of e Erployess’ State Exwemance (Geoen ) Regalesiess, 1950, fe drsesr Gy

Centre : . Amtmﬁtﬁ:rm":“'&pd‘hnm :
u&mmammmmmmnmm ¥ hﬁx%fwmmmms;n
2 (Nordh), Thesi Diswrics, Rayepprenemi, Malingperr—,
Kerimer, Korhel (East), Ko (Wert) zd Kireeeto

Bt of Utkrmspelyes Tolck of Thesi Diseicy.
: R C.SHATMA
o Dir=cax (P& T)

The 10th Jime 2009

Na.mmmﬁamwan—hmafmﬂﬂysmmd&wmmm
mammammmmmmmﬁhﬁsﬂgmmm 150, e Dy Gyl g
ficed the 15t May, 2009 a3 the date from witich the medicalberifi g bid down iz fe siid Repeleion 054 sad fe T Nowiz
Employess’ State Insurance (edical Banefit) Rules, 1954 shall be exte=ded 1o the frmiles of ieored peryass &= fae
following area in the State ¢ f Tamdl Nado nrmely

No. N-15/13/14/2/2009-P& D—In porszance of powers conferred by Sectien 45(2) of = Eropiowess' Styte beerymes Aoe,
1948 (34 of 1948), read with Regalation 95-A of the Employees Sexte Inersmoe (Geomre ) Regeossioes, 1950, the Dimencr Gl
has fixed the IHMH.IMummﬁmM&mﬁnlhmﬂuhﬂh&hﬂzuﬂWﬁd == e T
Nadu Employees’ State Insurepce (Medical Benefit) Rales, 1954 skall be exterdad to the frmilies of inszred pecscss iz e

following area in the State of Tamil Nadu namely ~—

Centre _Areas Comprising the Reveene Villages of
D. gy - b ¥ *
B CSHARMA
Joit Dirocx (PAD)

No. N-15/13/10/2/2008-P&D—In purscance of powers couferred by Section 46(2) ol the Erployses” Stuse Inguramcs 4.

1948 (34 of 1948), read with Regulation 95.A of the Ensployees' Stxte Fnsrrance (General) Regetitions, 1950, e chroctor Gemera]
has fixed the 1t May, 2009 a5 the dm&nm%ﬂ:nuhu]huﬁ:uhdhh&:nﬂ%mﬂmm
Enq:lnywswm{ﬂﬁﬂﬁmﬁﬂﬂﬂml!ﬂﬂhm&dnﬂ:hﬁfuﬂﬂmhhm e
3

in the Stato of Orisse pamely :—
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"The Reveune villrges of Naendiapur, $ibaprs, Kurontl, Khadaga Prosad, Tulasidiba & Nimidha Under the Tahsil of
Pibyenbanad in e Disteie: o Dhlenkanal in the State o fOriasa,"

R. C.SHARMA
Joimt Director (P&D)

N N VA L1V 2008-P&D -~ In pursuance of powers confermed by Section 46(2) ofthe Emplayees' State Inyurence Act,
1948 (14 of 194R), reac with Regulation 95+A of the Hinployees' Sato Insurance (General) Regulations, 1950, the Directer General
Tt Dxed the 1st May, 2009 as the date from which the raedicat bonetits as laid down In the soid Regulation 95-A and the Tamil
Nadu limployees' State Insurance (Medical Denofi) Rules; 1954 shall bo extended to the families of nsured persons in the

fullowing aren in Uhe Siate of Tamil Nadu namely == ; 4
Centre Arcas Comprising the following Revenue Villages of (beai
. Diatriot t—
Puduklesttal nen tutie orin District 1. Maravanmadam
' 2, Koolndunkedu
3, Alllodam
4, Kugragid
5. South Silukkanpatd
' 6, Sevvaiklowlamadam
*7Perurnd
8. Sehibilarmpannai
R.C.SHARMA
Joint Director (P&D)
| "I 12th Jurw 2009
No. N+ 15/13/1/10/2008-P&L-—In pursrance of powers conferred by Bection 46(2) of the Employces’ State Insurance Act,
1944 (34 of 1948), rsad with Regulition 95-A. of the Employeed' State (Generni) Regulations, 1950, thé Director Genera!

Navs Mned the s May, 2009 us the «ate from which the medical benefifs as iaid down in the suid Regulation 95-A and the Andhra
Pradesh Bmployees' State Inguroren (Medical Benofit) Rules, 1955 shull Ue extended to the families of insured persons in the
following aten In the State of Andhra Pradesh vamely i— ' _

“All the areas falling vyithin wie Henits ¢ Revenus Villages of Veljerlal, T1, 111 of Farooquager Mandal and Papiredd
Keshempeta Mandal in Moaboobuagar Dintrict In Andhre quuh";

R.C.SHARMA
Joint Director (P&D)

——— i

S NG, N1/ J14/172008-P &1 —lu pussuanos of powers conferred by Section 46(2) of (e Employees' Sute Insurance Act,
S 104B (04 of 194%), ead with Rogulution ©:5-A of thy Employess State & (Cleneral) Regulations, 1950, the Director General

SO s fixed e 181 May, 2009 a8 the date from which the medical benaflia as Jaid down In the said Regulation 95-A and the Tamil
adu 1l

3 ay e ¢ State Insurancy (Medical Denel1t) Rules, 1954 shall be dxiendod to the families of insurcd persons in the
“_ fullowing nrea I the Stato of Tamil Nadu nainely i—
Glu'n'l e Ertany ATk F : ﬁﬂllﬁmwiﬂlllﬂlﬂﬂ:ﬂmm viilages of
PO S LD R [, Chingwmanar Municipal Limits of Uthamapalayam Taluk.
' S i ! " 2.The Revenut Villages of Poolunanthapuram, Karkunkatankulam,
Chinnnot thalapursm, Markayankottat, Pulikuthi, Kutchanur,

Odalpatt in Utham w&m'l‘hluknf‘l‘hmﬂnlmm

R. C.SHARMA
Jolot Director (P&D)
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UNIVERSITY GRANTS COMMISSION

UGC REGULATIONS ON CURBING THE MENACE OF RAGGING IN :
HIGHER EDUCATIONAL INSTITUTIONS, 2009, !

(under Section 26 (1){(g) of the University Grants Commission Act, 1956)
New Delhi-110002, the 17th June 2009

F.1-16/2007(CPP-II)

PREAMBLE.

In view of the directions of the Honble Supreme Court in the matter of
"University of Kerala vfs. Cound!, Prindpals, Colleges and others” In SLP no, 24295 of
2006 dated 16.05.2007 and that dated 8.05.2009 in Civil Appeal number 887 of 2009,
and in consideration of the determination of the Central Government and the Unliversity
Grants Commission to prohibit, prevent and eliminate the scourge of ragging induding
any conduct by any student or students whether by words spoken or written or by an
act which has the effect of teasing, treating or handling with rudeness a fresher or any :
other student, or Indulging in rowdy or indisdiplined activities by any student or students
which causes or is likely to cause annoyance, hardship or psychological harm or to raise
fear or apprehension thereof i any fresher or any other student-or asking any student
to do any act which such student will not In the ordinary course do and which has the
effect of causing or generating a sense of shame, or torment or embarrassment so as
to adversely affect the physique or psyche of such fresher or any other student, with or
without an intent to derive a sadistic pleasure or showing off power, authority or
: superiority by a student over any fresher or any other student, in all higher education
1. institutions in the country, and thereby, to provide for the healthy development,
~ physically. and psychoiogicaly, of all students, the University Grants Comsmission; in
g mnnntaﬂm mmme n:deS, bc_‘lngs forth this Regulation.

: Inmdscnfﬂw puwers mnfmd by ﬁaw(’é}ofmb-sacﬂon (1) of Section 26 of
" the University Grants Commission A, 1956, the University Grants Commission hereby
. makes the following Regul.atlm;, namely; )

L Be1SGI0Y
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1. Title, commencement and applicability.-

1.1 These regulations shall be called the “"UGC Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009".

1.2 They shall come Into force from the date of thelr publication In the Official
Gazette.

1.3 They shall apply to all the Institutions coming within the definition of an
University under sub-section (f) of section (2) of the University Grants Commission Act,
1956, and to all institutions deemed to be a university under Section 3 of the University
Grants Commission Act, 1956, to all other higher educational institutions, or elements of
such universities or institutions, including its departments, constituent units and all the
premises, whether being academic, residential, playgrounds, canteen, or other such
premises of such universities, deemed universities and higher educational institutions,
whether located within the campus or outside, and to all means of transportation of
étudents, whether public or private, accessed by students for the pursuit of studies in
such universities, deemed universities and higher educational institutions.

2. Objectives.-

To prohibit any conduct by any student or students whether by words spoken or
written or by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any other student, or Indulging In rowdy or indisciplined activities by any
student or students which causes or Is lkkely to cause. annoyance, hardship or
psychoiogical harm or to raise fear or apprehenslon thereof in any fresher or any other
student or asking any student to do any act which such student will not in the ordinary

5 course do and which has the effect of causing or. generating a sense of shame, or
tnrment or & ssment so as to adversely aﬂ'ep:t the physique or psyche of such

fresher or any studmt, with or without an Intent to derive a sadistic pleasure or
showing off power, authority or superiority by a student over any fresher or any other

~ Student; and thereby, to eliminate ragging In all It forms from universities, deemed

e unwerslties and other higher educational Institutions In the country by prohibiting it
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under these Regulations, preventing its occurrence and punishing those who Indulge in

ragging as provicled for In these Regulations and the appropriate law in force.

3. What constitutes Ragging.- Ragging constitutes one or more of any of the
follovwing acts:

il

any coniduct by any student or students whether by words spoken or written or
by an isct which has the effect of teasing, treating or handling with rudeness a
fresher nr any other student;

indulging; in rowdy or indisciplined activities by any student or students which
causes ar Is likely to cause: annoyance, hardship, physical or psychological harm
or to ralse fear or apprehension thereof in any fresher or any other student;
asking any student to do any act which such student wii not in the ordinary
course do and which has the effect of causing or generating a sense of shame,

or torment or embarrassment so as to adversely affect the physique or psyche
of such fresher or any other student;

. any act by a senlor student that prevents, disrupts or disturbs the regular

academic activity of any other student or a fresher;
explolting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students,

any act of fnancial extortion or forceful expenditure burden put on a fresher or
any other student by students;

. any acl of physical abuse induding all variants of it: sexual abuse, homosexual

assaults, stripping, fordng obscene and lewd acts, gestures, causing bodily harm
or any other danger to health or person;

. any act or abuse by spoken words, emails, past, public insults which would also

include deriving perverted pleasure, vicarious or sadistic thill from actively or
passively participating In the discormfiture to fresher or any other student ;

any act that affects the mental health and self-confidence of a fresher or any
other student

with or without an Intent to derive a sadistic pleasure or showling off power, authority or
superiority by a student aver any fresher or any other student.

r -
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4. Definitions.-

1)

In these rgulations unless the context otherwlse requires,”
a) “Act” means, the University Grants Commission Act, 1956 (3 of 1956);

b) “Acadernic year" means the period from the commencement of admission of
ctudents in any course of study In the Institution up to the completion of
academic requiremerts for that particular year.

¢) “Antl-Ragging Helpline” means the Helpling established under dause (2) of
Regulation 8.1 of these Regulations.

d) “Cornmission” means the Unhversity Grants Commission;

e) “Council” means a body so constituted by an Adt of parfiament of an Act of
any Sitate Legislature for setting, or co-ordinating of maintaining standards in the
relevant areas of higher education, such as the All Indi2 Coundl for Technical
Education (AICTE), the Bar Councl of India (BCI), the Dental Cound of India
(DTI), the Distance Education Coundl (DEC), the Indian Coundil of Agriculturai
3 esearch (ICAR), the Indian Nursing Coundl (INC), the Medical Council of India
{MCI), the National Coundl for Teacher Education (NCTE), the Pharmacy Coundil
of India (PCT), etc. and the State Higher Education Coundils.

f) "District Level Anti-Ragging Committee” means the Committee, headed by
{he: District Magistrate, constituted by the State Government, for the control and
elir~ination of ragging In institutions within the jurisdiction of the district.

g) “Head of the institution” means the \ice-Chancellor in case of @ university or a
deemed to be university, the Principal or the Director of such other designation
as {he executive head of the institution of the college is referred.

h) “Fresher” means a student who has been admitted to an institution and who
is undergoing his/her first year of study in sucnh Institution.

) “Institution™ meins a higher educatidnal Institution, induding, but not limited
to an university, o deemed to be university, a coliege, an institute, an institution
of natioral impurtance sat up by an At of Parliament or a constituent unit of
such institutlor, imparting higher education beyond 12 years of schooling leading
to, but not nacessarlly culminating in, a degree {graduate, postgraduate and/or
higher level) and/or to a unlversity diplama.

e —— —
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i) "NAAC" means the Natlonal Academic and Accreditation Council established by
the Commisslon under section 12(cce) of the Act;

k) "State Level Monitoring Cell" means the body constituted by the State
Government for the control and elimination of ragging In Institutions within the
jurisdiction of the State, established under a State Law or on the advice of the
Central Government, as the case may be.

(2) Words and expresslons used and not defined herein but defined in the Act or.in
the General Clauses Adt, 1897, shall have the meanings respectively assigned to them in

the Act or In the General Clauses Act, 1897, as the case may be.

5. Measures for prohibition of ragging at the institution level:-

a) No institution or any part of It thereof, including its elemeanis, including, but not
limited to, the departments, constituent units, colleges, centres of studies and all
its premises, whether academlc, residential, playgrounds, or canteen, whether
located within the campus or outside, and In all means of transportation of
students, whether public or private, accessed by students for the pursuit of
studies in such institutions, shall permit or condone any reported Incident of
ragging in any form; and all institutions shall take all necessary and required

measures, incduding but not limited to the provisions of these Regulations, to

achieve the objective of eliminating ragging, within the institution or outside;

b} All institutions shall take action in accordance with these Regulations against
those found guilty of ragging and/or abetting ragging, actively or passively, or
being part of a conspiracy to promote raggling.

6 Measures for prewvention of ragging at the institution level.-
6.1 An institution shall take the following steps In regard to admisslon or registration

of students; namely,
a) Every public declaration of intent by any Institution, In any electronic, audio-
visual or print or izny other media, for admission of students to any course of

study shall expressly provide that ragging Is totally prohibited in the Institution,

- —— — —
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and anyone found guillty of ragging and/or abetting ragying, whether actively or
passively, or being a part of A consplracy to promote ragging, Is liable to be
punished in accordance with these Regulations as well as under the provisions of
any penal law for the time being in force.

b} The brochure of adinission/instruction booklet or the prospectus, whether in print
ar electronic format, shall prominently print these Regulations in full.

Provided that the institution shall also draw attention to any law
concerning ragging and Its consequences, as may be applicable to the institution
pubiishing such brochure of admission/instruction bookizt or the prospectus.

Provided further that the telephone numbers of the Anti-Ragging Helpline
and zll the important functionaries in the institution, including but not limited to
the Head of the institution, faculty members, members of the Ant-Ragging
Committees and Anti-Ragging Squads, District and Sub-Divislonal authorities,
Wardens of hostels, and other functionaries or authorities where relevant, shall
be published In the brochure of admission/instruction booklet or the prospectus.

c) Where an institution is affiliated to 2 Unlversity and publishes a brochure of
admission/finstruction boclkdet or a prospectus, the affiliating university shall
ensure: that the affillated institution shall comply with the provisions of clause ()
and clause (b) of Regulation 6.1 of these Regulations.

d) The application form for admission, enrolment or registrationt_shall contain an
affidavit, mandatorily in English and in Hindi and/or in one of the regional
languages known to the applicant, as provided in the English language in
Anneraare [ to these itequlations, to be fillad up and signed by the applicant to
the effect that hejshe has read and understood the provisions of these
Regulations as well as the provisions of any other law for the time being In force,
ar: is sware of the prohibition of ragging and the punishments prescribed, both
under :7enal laws as well as under these Regulations and also affirm to the effect
that hiz/she has not been expelled and/for debarred by any institution and further
aver that hefshe would not Indulge, actively or passively, in the act or abet the
act of ragging and if found gullty of ragging and/or abetting ragging, Is liable to
be proceeded against. under these Regulations or under any penal law or any
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other law for the time belng In force and such action would Include but Is not
limited to debarment or expulsion of such student.

e) The application form for admisslon, enrolment or registration shall contain -an
affidavit, mandatorily In English and In Hindl andfor in one of the reglonal
languages known to the parents/guardians of the applicant, as provided in the
English language in Annexure I to these Regulations, to be fllled up and signed
by the parents/guardians of the applicant to the effect that he/she has read and
understood the provisions of these Regulations as well as the provisions of any
other law for the time belng In force, and is aware of the prohibition of ragging
and the punishments prescribed, both under penal laws as well as under these:
Regulations and also affirm to the effect that his/her ward has not been expelled
and/or debarred by any institution and further aver that his/her ward would not
indulge, actively or passively, In the act of abet the act of ragging and If found
quilty of ragging andfor abetting ragging, his/her ward Is llable to be proceeded
agalnst under these Regulations or under any penal law or any other law for the
time being In force and such action would include but Is not limited to debarment
or expulsion of his/her ward.

f) The application for admission shall be accompanled by a document in the form
of, or annexed to, the School Leaving Certificate/Transfer Certificate/Migration
Certificate/Character Certificate reporting on the Inter-personal/social behavioural
pattern of the applicant, to be Issued by the school or institution last attended by
the applicant, so that the Institution can thereafter keep watch on the applicant,
if admitted, whose behaviour has been commented in such document.

g) A student seeking admission to @ hostel forming part of the Institution, or
seeking to reside in any temporary premises not forming part of the institution,
Including a private commerdlally managed lodge or hostel, shall have to submit
additional affidavits countersigned by his/hec parents/guardians In the form
prescribed in Annexure 1 and Annexure I to these Regulations respectively along
with his/her application.

h) Before the commencement of the academic session In any institution, the Head

Amaiain s o of the Institution shall convene and address a meeting of various

* fun ctonaries/agendes, such as Hostel Wardens, representatives of students,
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parents/ guzrdians, faculty, district administration Including the police, to discuss
the m-asures to be taken to prevent ragging In the institution and steps to be
taken ta identify those indulging In or abetting ragging and punish them.

i) The institution shall, to make the community at large and the students in
particular aware of the dehumanizing effect of ragging, and the approach of the
Institition towards those indulging in ragging, prominently display posters
depicdng the provisions of penal law applicable to incidents of ragging, and the
provisions of these Regulations and also any other [aw for the time being in
forte, and the punishments thereof, shall be prominently displayed on Notice
Baards of all departments, hostels and other buildings as well as at places,
vwnere students rormaliy gather and at places, known to be wulnerable to
cccurrences of rayging incidents.

J) 7The institution shall request the media to give adequate publicity to the law
prohibiting ragging and the negative aspects of ragging and the institution's
tnsolve t ban ragaing and punish those found guilty without fear or favour,

k) The institution shall identify, properly illuminate and keep a close watch on all
iocations known 10 be vulnerable to occurrences of ragging incidents.

I} The institution shall tighten security in Its premises, especially at vulnerable
places and intznse poliding try Anti-Ragging Squad, referred to in these
Fegulations ard volunteers, if any, shall be resorted to at such points at odd
nours during the first few moniths of the academic session.

m) The institution shall wilize the vacation period before the start of the new
acarlamic year to launch a pubiicity campaign against ragging through posters,
leaflets and such other means, as may be desirable or required, to promote the
objectives of these Regulatiens,

n) The faculbies/departments/units of the Institution shall have Induction
arrangementss, including those which anticipate, identify and plan to meet any
spedial needs of any spadfic: section of students, in place well In advance of the
beginning f the academic year with an aim to promote the objecﬁves- of this
ﬁegmaﬂm,

o) Every institution shall engage or seek the assistance of professional
counsellors before the commencement. of the academic session, to be avai

8 s
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6.2

when required by the institution, for the purposes of offering counselling to

freshers and to other students after the commencement of the academic year.
The head of the Institution shall provide Information to the local police and local
althorities, the details of every privately commercially managed hostels or
Indges used for residential purposes by students enrolled In the Institution and
the head of the Institution shall also ensure that the Anti-Ragging Squad shall
ensure vigil In such locations to prevent the occurmence of ragging therein.

An institution shall, on admission or enrolment or registration of students, take

the following steps, namely;
a) Every fresh stucent admitted to the institution shall be given a printed leaflet

detaling to whom he/she has to turn to for help and guidance for various
purposes Induding addresses and telephone numbers, S0 as to enable the
ctudent to cortact the concerned person at any time, if and when required, of
the Anti-Ragging Helpline referred to In these Regulations, Wardens, Head of the
institution, ali members of the ant-ragging squads and commitiees, relevant
district and police authorities: '

b) The institution, through the leafiet spedified in dause (a) of Regulation 6.2 of

)

these Regulations shall explain to the freshers, the arrangements made for their
induction and arientation which promote efficdent and effective means of
intagrating them fully as students with those already admitted o the institution in
earller years. .

The leafiet specified In clause (a) of Regulation 6.2 of these Regulations shall
inform: the freshers about thelr rights as bona fide students of the Institution and
dearly instructing them that they should desist from doing anything, with or
agalnst thelr will, even if ordered to by the seniors students, and that any
attempt of regging shali be promptly reported to the Anti-ragging Squad or to
the Warden or to the Head of the Institution, as the case may be.

d) The leaflet spedified In clause (a) of Regulation 6.2 of these Regulations shall

10—133 GU2009

contaln a calendar of events and activities lald down by the institution to
facllitate and complement familiarzation of freshers with the academic

environment of the Institution,
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e) The institution shall, on the arrivai of senior ctudents after the first week or after
the second week, ais the case may be, schedule orientation programmes as
follows, namely; (1) jolnt sensitization programme and counselling of both
freshers and senior students by a proféssional counsellor, referred to in clause
{0} of Regulation 6.1 of these Regulations; (il) joint orientation programme  of
freshiers and senlors to be addressed by the Head of the institution and the
anti -ragging committee;(ili) crganizatior on a arge scale of cultural, sports and
other activities to provide a platform for the frechers and seniors to Interact in
the presence of faculty members ; (iv) In the hostel, the warden should address
all students; and may vequest two junior colleagues from the college faculty to
25sisl the warden by becoming resident tutars for a temporary duration.(v) as far
as puossible faculty members should dine with the hostel residents In their
resgraitive hostels to instil a feeling of confidence among the freshers.

f) The institution snall set up appropriate committees, including the course-in-
charge, student advisor, Wardens and some senior students as Its members, to
actively monitor, promote and reguiate healthy interaction between the freshers,
junior students and senior students. |

g) Frashers or any other student(s), whether being victims, or witnesses, in any
Ircident of ragging, shall be enceuraged to report such occurrence, and the
icientity of such informants shall be protected and shall not be subject to any
averse consequence only for the reason for having reported such Incidents.

h} Kach batch of freshers, on amival at the institution, shall be divided into small
groups and each such group shall be assigned to a member of the faculty, who
shall interact individually with each member of the group every day for
ascertaining the problerns or difficulties, If any, faced by the fresher in the
‘nstitution and shall extend necessary help to the fresher in overcoming the

same.

i) It shall be the respcnsibility of the member of the faculty assigned to the group
of freshers, to cootdinate with the Wardens of the hostels and to make surprise
visits to the rooms In sucti hostels, where a member or members of the group
are lodged; and such rnember of faculty shall maintzin a diary of his/her
irteraction with the freshers under his/her charge.
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j) Freshers shall be lodged, as far as may be, In a separate hostel block, and where
such facilities are not available, the institution shalb ensure that access of senlors
to accommodation allotted to freshers Is strictly monitored by wardens, security
guards and other staff of the institution.

k) A round the cleck vigll agalnst ragging in the hostel premises, in order to prevent
ragging in the hostels after the dasses are OVef, shall be ensured by the
Institution.

1) 1t shall be the responsibliity of the parents/guardians of freshers t0 promptly
bring any Instance of ragging to the notice of the Head of the Institution.

m) Every student studying in the Institution and his/her parents/guardians shall
provide the: specific afidavits required under clauses (d), (e) and (g) of
Regulation 6.1 of these Regulations at the time of admission or reglistration, as

. the case ‘may be, during each academic year.

n) Every institution shall cbtaln ihe affidavit from every student as referred to
above in dause {m) of Regulation 6.2 and malntain a proper record of the same
and to ensure its safe upkeep thereof, including maintzining the coples of the
affidavit in an electronic form, to be accessed easlly when required elther by the
Commisslon or any of the Coundls or by the institution or by the affillating
University or by any cther person or organisation authorised to do so.

0) Every student at the time of his/her registration shall Inform the institution about

hisfher place of residence while pursuing the course of study, and In case the
student has not decided his/her place of residence or lntends to change the
same, the detalls of his place of residence shall be provided immediately on
deciding the same; and specifically In regard to a private commenclally managed
lodge or hostel where hefshra has taken up residence. .
p) The Head of the Irctitution shall, on the basls of the information provided by the
stuclent inder dause () of Regulation 6.2, apportion sectors to be assigned to
rnembers of the facujty, so that such member of faculty can maintain vigll and
teport any incident of ragging outside the campus or en route while commuting
to the Institution using any means of transpottation of students, whether public

or private.
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6.3

Q)

@)

d)

‘The Head of the institution shall, at the end of each academic year, send a letter

to the parents/guardians of the students who are completing their first year in
the institution, informing thzm about these Regulations and any law for the time
being in force prohibiting ragging and the punishments thereof as well as
punishments prescribed under the penal laws, and appealing to them to impress
upon thelr wards to des'st from Induiging In ragging on their return to the
institution at th= beglnning of the academic session next.

Every Institution shall constitute the follawing bodies; namely,
Every Institvtion shall constitute a Committee to be known as the Anti-Ragging
Committee to be norninated and headed by the Head of the Institution, and
consisting f representatives of dvil and police administration, local media, Mon
Government Organizations Involved in youth activities, representatives of faculty
members, representatives of parents, representatives of students belonging to
the freshers' catergory as well as senlor students, non-teaching staff; and shall
have a diverse mix of membership in terms of levels as well as gender,
It shall be the duty of the Ant-Ragging Committee to ensure compliance with the
provisions of these Regulations as well as the provisions of any law for the time
being In force concemning ragging; ard also to monitor and oversee the
perfformance of the Anti-Ragging Squad in preventicn of ragging in .the
nstitution.
Every Institution shall also constitute a smaller body to be known as the Anti-
Ragging Squad to be nominated by the Head of the Institution with such
representaticn as may be consldered necessary for maintaining vigil, oversight
and patroiling functions and shall remain mobile, alert and active at all times.
Provicled that the Anti-Ragging Squad shall have representation of various
members of the campus community and shall have no outside representation.
It shall be the duty of the Anti-Ragging Squad to be called upon to make surprise
ralds on hostels, and other places vulnerable to Incidents of, and having the
potential of, ragging and shall be empowered to inspact such places.
It shall also be the duty of the Ant-Ragging Squad to conduct an on-the-spot
enquiry Into any incident of ragging referred to it by the Head of the institution

ALk o — T ——— T
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" “or any raemiber ufthé‘fa_mltyur.any munl:r&‘oftheslaff &'aﬁr student or any
‘ Wfﬂ"‘ﬂf‘-ﬂlﬂannrawempbmufafmpmﬁduwhfan?uuwwwn:_
2 the case may be; and the enqulry mpurt along with recommendations shall be
submitted to the Ant-Ragging umnlmm for ‘action under dause (a) of °
Regulaition 9.1,
Provided that the nnunamnm Squad shall conduct such. enquiry
observing a falr and transparent procedure and the prindples of natural justice
and aRer giving adequate opportunity to the student-or students accused of {
vaggliig and other witnesses_to place ‘before It the facts, documents and views .
concerning the indident of ragging, and: coneidedng such: other relevant
information as maybereqtﬂrad . :
f) Euenrumuumanshﬂ,nﬂmer.ﬂnfmmmmr.hordﬂnpmﬂw
" objectives of these Regula'ions, ‘constitute- a Mentoring Cell consisting of
students volunteering to be: Mentors. for freshers, in-the succeeding academic
year; and there shall be as.many-levels or tiers of Mentors as the number of
batches In the. Institution; at the fate of one Mentor for. six freshers and one.
' Mentor of a higher level for s Mentors of the lower level.  *. . - : s
g}mumwmmmammmmﬁummeMm :
Rasgging, which shall coordinate with the affilated colleges and Institutions under |
ﬂmdmﬂnnfﬂuumwmammmuﬂm Regulations; and
the Monltcring Call shall call for reports from the Heads of Institutions In regard
10 the activities of the Ant-Ragging Commiitees; Anti - Ragglng Squads, and the
Mentoring Cells at the nstitutions, and. it shall-also keep ftself abreast of the -
decisions of the District level Ant-Ragging Commitiee headed by the District
h) The Monitoring Cell shall also review the efforts made b'r Insﬂmﬁnns to publicize
antl-ragging mmmmummmmwgmmm
students, each academic yem-,mabssafnﬁ;mragglmantrﬁli&mruﬂllhg_nmm
be penalized for violations; and shall function as the prime mover for Initiating
-actlnnmﬁupartdmeappmmﬂte authorities of the university for amending
_thc.:'.tati.ltesurﬂrclnanns m%mhf&ﬂmmuﬂﬂmtam ufanu-
mggingmeaﬂwesatmeleﬁnfmelmﬂumm.

* e
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6.4

2very institution shall take the foliowing other measures, namely;
a)  Each hostel or a place where groups of students reside, forming part of
the instit:stion, shall have a full-time Warden, to be appointed by the Institution
as per the eligibliity criteria laid down for the post reflecting both the command
and control aspects of maintaining discipline and preverting incidents of ragging
wiithin the hostel, as well as the softer sklis of counselling and communicating
ith the youth outside the dass-foom sltuation; and who shal reside within the
hoste!, or at tne very least; in the clase vicinity thereof,

b)  The Viarden shali be accessible at all hours and be available on telephone
and other modes of communication, and for the purpose the Warden shall be
proviced with a mobile phaone by the institution, the number of which shall be
publicised ameng ali students residing in the hostel.

c) The institution shall reviews and suitably enhance the powers of Wardens;
and the sacurity perscnnel posted in hostels shall be under the direct control of
the: Warden and thelr performance shall be assessed by them.

d)  The professionzi counsellors referred to under clause (o) of Regulation
6.1 of these Regulations shall, at the time of admission, counsel freshers and/or
avy ather student(s) desiring counselling, in order to prepare them for the life
ahead, particularly in regard to the life in Hostels and to the extent possible, also
involve parents and teachers in the counselling sessions.

e) “Me institution shall undertake measures for extensive publicity against
ragaing by means of audio-visual alds, counselling sessions, workshops, painting
and design competitions among students and such other measures, as it may
deem fit.

f) In order to enable a student or any person to communicate with the Anti-
Ragging Helpline, every institution shall permit Unrestricted access to mobile
phones and public phones in hostels and campuses, other than In dass-rooms,

. seminar halls, liorary, and In such other places that the Instituion may deem it

i L nesessary to restrict the use of phones.

;9}"@'_{}_. mfamityuftm Institution and its non-teaching staff, which includes
i : but not fimited E““* administrative staff, contract employees, security guards
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and employees of senvice providers providing services within the institution, shall
be sensitized towards the ills of ragging, Its prevention anc the consequences
thereof.
i)  The institutior: shall obtain an undertaking from every employee of the
institution induding all teaching and non-teaching members of staff, contract
labour employed in the premises either for running canteen or as watch and
ward staff or for deaning or malntenance of the bulldings/lawns and employees
of service providers providing services within the institution, that hefshe would
repert promptly any case of ragging which comes 0 hisfher notice.
i) The institution shall make a provision In the service rules cf its employees
for Issulng certificates of appredation to such members of the staff who report
incidents of ragaing, which will form part of thelr service record.
j)  The instiurton shall give necessary instructions to the employees of the
cntesns and messing, whether that of the Institution or that of a service
provider providing this service, of their employers, a5 the case may be, to keep @
etrict vigil in the: area of their work and to report the incidents of ragging to the
Head of the institution or members of the Mﬁ-ﬁaggtng Squad or members of the
Anti-Ragging Committee or the Wardens, as may be required.
k) All ‘Universities awarding &1 degree In education at any level, shall be
recuired to ensure that Institutions Imparting Instruction in such courses or
conducting tralning programme for teachers Include Inputs relating to anti-
ragging and the appre-lation of the relevant human rights, as well as inputs on
topics regarding sensitization against Wﬁl punishments and checking of
bullying @mongst students, s that every teacher Is equipped to handle at least
tie rudim.ents of the counselling approach. |
)] Discreet random surveys shall be conducted amongst the freshers every
fortnigh'c during the first three manths of the academic year to verify and cross-
check 1 vhether the institution Is indeed fre:2 of ragging or not and for the purpose
the institution may design Its own methodalogy of conducting such surveys.
m)  The institution shall cause to have an entry, apart from those relating to
general conduct and behaviour, made In the Migration/Transfer Certificate issued

- to the student while leaving the instiution, a5 to whether the student has been
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punished for committing cr abe'ting an act of ragging, as aiso whether the
student has displayed persistent violent or aggressive behaviour or any
incln tion to harm o'thers, during his course of study In the Institution,

n)  Notwithstarding anything tontained In these Regulations with regard to
oblig:ations and responsibliities pertalning to the authorities or members of
be,diec prescribed above, It shall be the general collective responsibllity of all
levels and sections uf authorties or functionarles including members of the
faculty and employees of the Institution, whether regular or temporary, and
employees of senvice providers providing service within the institution, to prevent
wr to act promptly agalnst the occurrence of ragging or any Incident of ragging
vihich comes to thedr natice.
5)  The Heads of Institutions 2ffiliated to a University or a constiwent of the
|:niversity, as the case may be, shall, during the first three months of an
academic year, submit a weekly report on the status of compliance with Anti-
kagging meastyes under these Regulations, and 2 monthly report on such status
thereafter, to the Vice-Chancellor of the University to which the institution is
affiliated to or recognized by.
p)  Thz Vice Chanceilor of cach University, shall submit fortnightly reports of

the Universty, Induding those of the Monitoring Cell on Ragging In case of an
affiiating uriversity, to the State Level Monitoring Cell.

Action to be taken by the Head of the institution.- On recelpt of the

recommendation +of the Anti Ragging Squad or on recelpt of any Inforration concerning
any reported incident of ragging, the Head of institution shall immediately determine if a
case under the penal laws Is made cut and If so, elther on his own or through a member
of the Anti-Ragging Committee authorised by him in this behalf, procsed to file a First
Informatior. Fieport (FIR), within twenty four hours of receipt of such information or
recommendation, with the policz and local authorities, under the appropriate penal
provisior:s relating to one or more of the following, namely;

i, Abetment to ragging;
il.  Criminal consplracy to rag;
. Unlawful assembsly and doting while ragging;
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iv.  Public nuisance created during ragging;
v. Violation of decency and morals through ragging;
vi.  Injury to body, causing hurt or grievous hurt;
vil.  Wrongful restraint;
vili.  Wrongful confinement;
ix. Use of ciminal force; -
x. Assault as well as sexual offences or unnatural offences;
%i. Extortion;
xli.  Criminal trespass;
wiii. Offences against property;

wiv,  Criminal Intimidation;
Attempts to commit any or ail of the above mentioned offences against

xV.
the victim(s);

svi.  Threat to commit any or all of the above mentioned offences against the
vicim{(s};

xvii.  Physical or psychological humiliation;
wvill.  All other offcnces following from the definition of “Ragging”.

Provided that the Head of the institution shall forthwith report the occurrence of
the incident of ragging to the District Level Anti-Ragging Committee and the Nodal
officer of the affiliating University, If the Institution is an affiliated institution.

Pruvided further that the institution shall also continue with Its own enquiry
initiated under clause 9 of these Regulations and other measures without waiting for
action on the part of the police/local authorities and such remedial action shall be
initiated and completed immediately and in no case later than a perlod of seven days of

the reported occurrence of the Inddent of ragging.

8. Duties and Responsibilities of the Commission and the Councils.-
B.1 The Commission shall, with regard to providing facllitating communication of
information regarding Incidents of ragging In any institution, take the following steps,

namely;

12139 GIr2009
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8.2

a) The ‘Commisslon shall establish, fund and operate, a toll-free Anti-Ragging

b)

£)

Helpiine, operational round the clock, which could be accessed by students in
distress owing to ragging related Incidents.

Aty distress message recelved at the Antl-Ragging Helpiine shall be
simultaneously relayed to the Head of the Institution, the Warden of the Hosteis,

the Nodal Officer of the affilating University, If the Incident reported has taken
place in an Institution affillated to a University, the concerned District authorities
and if so required, the District Maglstrate, and the Superintendent of Police, and
shall also be web enabled so as to be In the public domain simultaneously for the
mediia and citizens to access It.

The Head of the Institution shall be obliged to act immediately In response to the
Information recelved from the Antl-Ragging Heipline as at sub-cause (B) of this
¢lause,

‘The telephone numbers of the Ant-Ragging Helpline and all the important
functionaries In every Institution, Heads of institutions, faculty members,
members of the anti-ragging committees and anti ragging squads, district and
sub-divisional authorities and state authorities, Wardens of hostels, and other
functionares or aul:hnrmes where relevant, shall be widely disseminated for
acress or to seek help In emergendes.

The Cormmission shail maintain an appropriate data base to be created out of
affidavits, affirmed by each student and his/her parents/quardians and stored
electronically by the Institution, either on it or through an agency to be
designated by It; and such database shall also function as a record of ragging
complaints received, and the status of the action taken thereon.

The Commission shali make avaliable the database to a non-governmental
agency to be nominated by the Central Government, to build confidence In the
public and also to provide Information of non compliance with these Regulations
to the Counclls and to such bodles as may be authorised by the Commisslon or
by ‘the Central Government.

Thie: Commisslon shall take the following regulatory steps, namely;

B val
" I i - -
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a) The Commission shall make It mandatory for the Institutions to Incorporate in
thelr prospectus, the directions of the Central Government or the State Level
Monitoring Committee with regard to prohibition and consequences of ragging,
and that non-compliance with these Regulations and directions 0 provided, shall
be considered as lowering of academic standards by the Institution, therefore

making It liable for appropriate action.

b) The Commissian shall verify that the institution
requirement of getting the affidavits from
parents/guardians as envisaged under these Regulations.

¢) The Commission shall Indlude a spedfic condition in the Utilization Certificate, in
respect of any financial asslstance or grants-In-ald to any institution under any of
the general or speclal schemes of the Commission, that the institution has
complied with the anti-ragging measures.

d) Any inddent of ragging in an institution shall adversely affect its accreditation,
ranking or grading by NAAC or by any other authorised accreditation agencies
while assessing the Institution for accreditation, ranking or grading purposes.

¢) The Commission may accord  priority In financial grants-in-ald to those
institutions, otherwise eligible 1o receive grants under saction 128 of the Act,
which report a blemishless record In terms of there being no reported incident of

ragging.
fy The Commissi

¢ HI.SE'- 4]

s strictly comply with the
the students and thelr

on shall constitute an Inter-Cound! Commitiee, consisting of
cepresentatives of the various Counclis, the Non-Governmental  agency
responsible for monftoring the database maintalned by the Commission under
dause (g) of Regulation 8.1 and such other bodies In higher education, to
coordinate and monitor the antk-ragging measures in Institutions Cross the
country and to make recommendations from time to time; and shall meet at
least once In six ronths each year.

g) The Commission shall institute an Anti-Ragging Cell within the Commission as an
institutionial mechanism  to provide secretari2l support for collection of
Information and monltoring, and to coordinate with the State Level Monltoring
cell ancd University fevel Committees for affective Implementation of anti-ragging
measures, and the Cell shall atso coordinate with the Non-Governmental agency
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responsible for monitoring the database maintained by the Commission

appointed under dause (g) of Regulatian B.L

9. Aduninistrative action in the event of ragging.-

9.1 The instituton shall punish-a ctudent found guilty of ragging after following the

procedure and in the manner prescribed hereinunder:
a) The Ant-F.agging Commitiee of the institution shall take an appropriate dedsion,
punishment of otherwise, depending of the facts of each jnddent of

in reard to
the indident of ragging established in the

ragning and nature and gravity of
rer-oramendations of the Anti-Ragging Squad.

b) The Anti-Ragging Committee may,
ectabiished by the Anti-Raggirg squad,

ore of the following pmlmmmts, namety;
i, Suspension from attending casses and academic privileges.
1. Withholding/ withdrawing schotarship/ fellowship and ather benefits.
or other evaiuation

ii. Debarring from appearing In any test/ examination

process.
iv. Withhoiding resi:fts.
v, Debarring from representing the
internationa: meet, tournament, youth festival, €tc-
vi. Suspenston/ ekpulsion from the hoste!.

vil. Cancellation of admission.
Jlii. Rustication from the institution for period ranging from oneé to four

semesters.
i, Expulsion from the st
any other Institutlor, for @ spedified petiod.
provided that where the persons commiting or abetting the act of
ragging are not idantified, the Institution shall resort to coflective punishment.
the order of punishment by the Arti-Ragalng Commitiee shall

ryuilt

institution in any regional, national of

tution and consequent debarring from admission to

c) An appeal agalnst

lie,
L in case of an order of an Institution, affiliated to o constituent part, of 2

University, to the \ice-Chancefior of the University;
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il. Incase of an order of 2 U'nlversft-,r, to Its Chancellor

iil. in ca :
se of an Institution of national importance created by an Act of

Farllament, to the Chal
rman or Chancellor of the Insti

ifmdi"i::t: ii:f::;! being constituent of, affilated to or recognized by a
: any of the provisions of these Regulations or falls to curb
ragging effectively, such University may take any one or more of the following actions,
namely;
I, VWithdrawal of affiliation/recognition or other privileges conferred.
fi.  Prohibiting such institution from presenting any student or students then
undergoing any programme of study thereln for the award of any
degiee/diploma of the University.

Provided that where an institution Is prohibited from presenting its
udent or stucents, the Commission shall make suitable amangements for
the other students so as to ensure that such students are able to pursue
their academic studies.

iil.  Withholding grants allocated to it by the university, if any
iv. Withholding any grants chanellised through the university to the

institution.
v.  Any other appropriate penalty within the powers of the university.

g.3 Where in the opinion of the appointing authority, a lapse Is attributable to any
membes of the faulty or staff of the Institution, In the matter of reporting or taking
prompt action to prevent an inddent of ragging or who display an apathetic or
insznsitive attitude towards, complaints of ragging, of who fall to take timely steps,
v fhether required under ‘these Regulations or otherwise, to prevent an incident or
incidents of ragging, then such authority shall Initiate departmental disciplinary action, in
accordance with the prescribed procedure of the Institution, against such member of the
 faulty or staff.
- Provided that where such lapse ls attributable to the Head of the Institution, the
authority designzted to appoint such Head shall take such departmental disciplinary

13--139 GU2039
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ction; and such action shall be without prejudice to any action that may be taken under

in gl - e
E pen- aws for abetment of ragging for fallure to take timely steps in the prevention
of rageing or punishing any student found guilty of ragging.

9.4 The Comimission shall, in respect of any Institution that fails to take adequate steps
to prevent ragging or fafls to act in accordance with these Regulations or fails to punisn

perpetrators or incidents of ragging suitably, take one of more of the following
IRASUrE 5, namely;

1]

Withdrawal of drglaration of fitness to receive grants under section 128 of
the Act, '

Withhold'ng any grant allocated.

Declaring the institution ineligible for conslderation for any assistance
under any of the general or speciel assistance programmes of the
Commission. :

Informing the general public, induding potential candidates for admission,
through 3 notice displayed prominently in the n;awspapers or other
suitable media and pested on the website of the Commission, declaring
that the institution dees not pnssessﬂm minimum academic standards.
Taking such other action within its powers as it may deem fit and impose
such other penalties as may be provided in the Act for such duration of
time s the instiution complies with the provisions of these Regulations,

Provided that the action taken under this clause by the Commission against any

institution shall be shared with all Councils.

{DrM}

Secretary
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ANNEXURE I

/0 dfo  Mr./Mrs./Ms. s T T
been admitted to (narme of the Instituon) " have
recelved a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009, (herelnafter called the “Regulations”) carefully read and
fully understood the provisions contalned In the sald Regulations.
2) 1 have, In particular, perused clause 3 of the Regulations and am aware as to
what constitutes ragging. : "
3) I have atso, in particular, perused dause 7 and clause 9.1 of the Regulations and
am fully aware of the penal and administrative action that Is llable to be taken against
me In case I am found guilty of or abetting ragging, actively or passively, or being part
of a conspiracy to promote ragging.
4) 1 hereby solemnly aver and undertake that
a) I will not Indulge In any behaviour or act that may be constituted as
ragging under dause 3 of the Regulations.
b) I will not participate In or abet or propagate through any act of
commission or omission that may be constituted as ragging under clause
3 of the Regulations. :
%) 1 hereby affirm that, if found guilty of ragging, I am liable for punishment
according to clause 9.1 of the Regulations, without prejudice to any other criminal action
that may be taken against me under any penal law or any law for the time belng in
force.
6) I hereby declare that I have not been expelled or debarred from admission in
any institution In the country on account of being found guilty of, abetting or being part
of a consplracy to promote, ragging; and further affirm that, in case the declaration is
found to be untrue, I am aware that my admission Is liable to be cancelled.

Dedlaredithls ___ day of month of ______year.

Signature of deponent
: Name:
VERIFICATION
Verlfied that the contents of this affidavit are true to the best of my knowledge and no
part of the affidavit Is false and nothing has been concealed or misstated therein.

Verified at__{place) _on this the (day) _of __(month) , _(edr) .

Signature of deponent

: Sdﬂnnir.imﬁnad and signed In my presence on this the (day) _of ___(month) ,
(vear ) efter reading the contents of this affidavit.

OATH COMMISSIONER
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ANNEXURE 11
FEIDA PA
Ir HFJHEE._!’Hs. ]?'U#

name: of parent/guandisn) father/mothesjguardian of ,
MEMMM__#_ , having been admitted to :
R_mm:. g of the institution) ., have received a copy of the UGC
; egullahnns on Curbing the Menace of Ragging in Higher Educationat Institutions, 2009,
‘hereinafter called the “Regulations™), carefully read and fully understood the provisions
contalned in the said Regulations.
2) I hove, in particular, perused clause 3 of the Regulations and am aware as 10
what constitutes ragging.
3) 1 have also, In particular, perused dause 7 and dause 3.1 of the Regulations and
am fuily aware of the penal and administrative action that Is liable to be taken against
my ward in case hefshe is found guilty of of abetting ragging, actively o passively, of
belng; part of @ conspiracy to promote ragging.
4) I hereby solemnly aver and undertake that )
a) My ward will not indulge in any hehaviour or act that may be constituted
as ragging under dause 3 of the Regulations.
b) My ward will not participate in or abet or propagate through any act of
commissicn or omission that may be constituted as ragging under clause
3 of the Regulations.
5) | hereby affirm that, if found guilty of ragging, my ward is fiable for punishment
acceding to clause 9.1 of the Regulations, without prejudice to any other criminal action
tha't may be taken against my ward under any penal law or any law for the time being in
for ce.
£) I hereby deciare that my ward hasnutbeenemelednrdehanedﬁmadmiﬁm
in any Institution in the country on account of being found guitty of, abetting or being
patt of a conspiracy to promote, ragging; and further affirm that, in case the dedaration
i found to be untrue, the admission of my ward is liable to be cancelled.

Declared this ___day of _ _month of year.
Signature of deponent
Name: :
Address: :
Telephone/ Mobile No.: t
VERIFICATION

Verifed that the conterts of this affidavit are true to the best of my knowledge and no
part of the affidavit is false and nothing has been concealed o misstated therein.

Verified at _(plage)__on this the (day) _ of

Signature of deponent

Solemnly affirmed and signed in mY/ presence on this the _(day) _ of __(month) ,
(vear) ater reading the conteris of this affidavit.

OATH COMMISSIONER
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The 17th December 2012 ' \'x:

No. 14-3/2012(CPP-I1}—In exercise of the powers conferred by sub-section (1) of Section 26 of the

University Grants Commission Act, 1956 (3 of 1956), the Univessity Grants Commission (UGC) hereby makes
the Tollowing Regulations namely i—

o SHORT TITLE, APPLICATION AND COMMENCEMENT -

(1)  These requlations may be called the UGC (Promotion of Equity in
Higher Educational Institutions) Regutations, 2012. :

(2)  They shall apply to all the higher educational institutions in India,

(3) They shall come into force from the dale of their publication in the
Officiat Gazette. :

2. DEFINITIONS:- In these regulations, unless the context otherwise requires, -

(a) “constituent of higher educational institutions” mesans any authority or
persan or group of persons or sections of the institutional community
belonging to the higher educational institutions;

(b) *discrimination” means any distinction, exclusion, limitation or preference

which has the purpose or effect of nullifying or impairing equality of treatment
in education and in particular -

— S ———

iy of depriving a student or @ group of students on the basis of caste, creed -
religion, language, ethnicity, gender, disabilfty of access to education of
any type or at any lavel, .

iy  of imposing conditions on any student or group of students which are in-
compatible with the dignity of human; and :

i) of subjecting to the provision of establishing or maintaining separate
educational systems or institutions for sludents of groups of students
pased on caste, creed, religion, language, ethnicity, gender and !
disabilities. - ;

M
(¢} “equity” means a level playing field foi- all students in respect of the
entitlement and opportunity for enjoyment of all legitimate rights.

o

(d) “harassment” means unwanted conduct whic-{'l is persistent and demeans,
humiliates or creates a hostile and intimidating environment or is calculated fo
induce submission by actual o threatened adverse consequences,

. (e) . “higher educational institution” means a university within the meaning of
 clause (7) of section 2, a Callege within the meaning of clause (b) of sub-
_section (1) of section 12 A and an ingfitution deemed to be @ Universily.

- declared under section 3 of the University Grants Commission Act, 1956;
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1agging” means any of the acls as defined under the University Grants

Commussion Regulations on Curbing the Menace of Ragging in Higher
Education Institutions, 2009: '

unfavourable treatment” means any adverse changes in the working
environment, denial of training,

and denial of opportunities for advancement,
uniavorable probalionary reports, vexatious grievances and exclusion by
Deers: ; .

“victimisation” means an

Yy unfavorable treatment of a student on the basis
caste, creed. religion, lang

uage, ethnicity, gender and disability.
Higher Educational Institution to take measure against discrimination:.
(1} Fvery higher educational institution shall take appropriate méésures lo -

al safeguard the interests of the students without any prejudice to their caste,
creed. religion, language, ethnicity, gender and disability.

o} eliminate discrimination against or harassment of any student in all forms
0 higher educational institutions by prohititing it and by providing for
prevenlive and proteclive measures lo facilitate its eradication and
pumshments for those who indulge -in any form of discrimination or
harassment;

€} promole equality among students of all sections of the society.

(2; Withoul prejudice to the directives or. instructions of the
Government or the State Governments issued !fmm
vealment of students belonging to Scheduled Castes or the Scheduled
1ibes, no higher educational institufion shall di'ﬁ_criminate a student belonging
15 e Scheduled Castes and the Scheduled Mribes categories, or allow or
cendone any conslituent of the higher Educatdunal institution to discriminate

such a student or group of such students, and take the following measures
namely - :

Central
time to time in respect of

{a}  the higher educational institution or constituent of higher educational t

institution shall not discriminate against studejs belonging to the Scheduled I
Castes and the Scheduled Tribes in admission
L]

I by breach of th

e policy of reseﬁaﬁop In admissigns as may be
rapplicable;.. - - ; :

~fiirin accepting application for aﬁmissiﬁh of kiséh students:

4 in the'way in which an application is processed;
itv1 in the arrangemants made for, or the ¢riteria used in, deciding who
- should be offered admission as a student;
i by withholding or refusing to
- certficates of degree, diploma,
Institutions by such a student for the plir
with a view 1o inducing or compelling su

fees in respect of any course or programme of study which he/shd
does nof inlend to pursug; - A7 e :
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i (i)-by Eeﬁfe-gating such students from others In hostel or mess or reading

' '_[ii;,.'ny indulgirfg in acts of ragging specifically targeted against such students;

f =¥ '.q 3i¥ : )
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(vi) by demanding money in excess of thal ‘specifiod n the declared

) admission policy;
(vil by denying or limiling access o any benefit arsing from such
enrolment provided by the higher educational institutions;

v . T
(vii) by trealing unfavorably in any way in connection with the student's

enrolment {0 a specific standard of clags or area of study, training or
instruction.

(b) the higher educational Institutions or constituent of higher 'aducational
institutions shall prohibit all persons and authorilies of the higher educational
Institutions from harassing of victimizing any student.

hy by announcing, verbally or otherwise, In the ciass, the names of the
castes, \ribes, raligion or region of the students;

(i) by labeling students as reserved categary in the class;

iy by passing derogatory remarks indicating caste, gocial, regional, racial
o religious background as reason of under-performance in the class;

{w) by allolting differential time to agy student to meet faculty as compared
1o other studentsy ' _ -

(v) by keeping any student idle in the laboratary and not allowing him/er

) to work even if he/she is allowed to enter;

(vi) by earmarking separate seats 10 any‘siudent or a group of students in
the reading hall;

(vily by following differential treatment to any student regarding issue of
books or journals or magazines, efc..

(viii) by trealing any student or section of students separalely in utilising the
sports facilities on the basis of their caste, creed, region o religion.

-

(¢) The higher educational institution of constituent of higher educational
institution shall not discriminate oF aliow discimination in evaluation on the
basis of caste, creed, religion, language, ethnicity, gender and disability -

iy by not properly evaluating and re-evalualing examination papers of
such students and by giving them less marks; "
(iiy by delaying declaration of results of any student or section of students,

(d) the higher educational Institution of constituent of higher educational
institution shall ensure that there is no discrimination against the students on
the basis of caste, creed, religion, lahguage, ethnicity, gender and disability:
(iy  bynol giving full infefrna’tiun'abnutiiﬁ?allmrships related matters,
{iy by withholding or stopping the fellowships meant for students,

., 5&" 5

u
(e} The higher educational institution or constituent of higher educational
institution shall ensure that no student or section of students is dl_scriminated
on the basis of caste, creed, religion, !anguage;-aﬂaninl‘ry, gender and disability,
-against - X

room of coifimon room Of playground or canteen and any olher student
amenities including drinkingmatar faciities, efc.

-

e i ——

12




i

24 = THY GAZETTE OF INDLA, JANUARY 19, 2013 (PAUSA 29, 1534) [Dar [[1—Ser. 4

(i) b;,r gning any thing which disrupts or dislurﬁs the regular activities of such
students; i

tiviby any act of financial extortion or forcefu! expenditure put on such
siudents:

wv! by not allowing such students o participale in the cultural programme or
*he sports events;

g

.+ ihe higher educational institution shall promote equality among all sections of
the students without-prejudice to their belonging to any social group and for
ihis purpose it shall establish an Equal Opportunity Cell and appoint an Anti-
Discrimination Officer who shall not be below the rank of a Professor in ihe
case of a University and an Institution deemed to be a University, and not
below the rank of Associate Professor in the case of a college;

(7} the higher educational institution shall prohibit any conduct by any person cr
group of persons in the higher ‘educational institution, whether by words i
spoken or written or by any act which has the effect of ragging on stydents

{

1y the higher educational institution shall prescribe the procedures and
mechanism, within a period of six months of coming into fn{ce of .these
raguiations, fo deal with and decide any complaint of discrimmation, made or
submitted by any student or group of students and it shall be obligatory on the
part of the higher educationa! institution to decide such complaints within a
maximum period of sixty days from the date of receipt or submission of such

complaints; .

(iy the higher educational institution shail take steps to educate the educational
fraternity and public and raise public awareness on the importance of equality
and overcoming any form of caste based discrimination and harassment
against students belonging to the marginalized sections, including SC/ST

students of the society in higher educational ifstitution;

(i; The higher educational insfitutions shall ensufe the strict implementation of all

constitutional provisions and profective mdasures in respect.of students
weionging to SC/ST categories;

the higher educational institution shall up | on its website all measures for
glimination of discrimination and punishmerjts for breaching them and the
lugher educational institution shall- also tlgfrad relevant public awareness

ir

ot

material for prevention of discrimination dggajnst and harassment of any
seclion of the student.

4. PUNISHMENTS:- (1) Whoever commils :aﬁy"ﬂht of discrimination or
harassment as specified in these requlations jgainst any student or section of

studenls in any higher educalional institution, shall be dealt with through the
following procedure, namely:- i

a pn‘receipi of a written mpléht. thejAnti Discrimination Officer shall
initiate follow-up action including piel*‘nina:y fact-finding inquiry, if he /%

> considers necessary, - y

bi on the recommendation of the Anti Discrimination Officer, the high
educational institution shall Lake appropriate follow-up action:

0
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¢) © the compolent athorlly of tha highar oducationo) Inotitution upon

tocolpt of the lnquiry 1aport shall tofor tho samo to tho Anll
Discrimination Officer In the cane of sludents for taking appropriate
action In nccordanco with the provisions of ho Slatuton of Ordinancos
or Rogulullons of the higher educational Institution or the uGe
Rogulalions on Ragging ond any other Rogulations in forco; or

' ) In case of toachers and non-toaching staff, tha compolent authority of 1
the higher educntiona! institutien upon racalipt of the Inquiry report shall
take approprlate action In accordance with the provision of the Stalutes
or Ordinances or Regulations of the higher educational Institution or
sorvice niles as applicable 10 higher educatlonal institution,

2 The punishment shall be commensurate with the nalure of the
discrimination or haraasment,

5. INFORMATION ABOUT THE COMPLAINT:- (1) A complaint aboul |
discrimination or harassment as defined In these regulations may be made in
writing by a student or @ parent of a student imespective of ywhether the

discrimination or harassmont is alleged to have laken place within or oulside
the higher educational Inslilution.

5 The complaint shall include sufficient details of the alleged act. of
discrimination o harassment.

3. The complaint shall be made lo the Anti Discrimination Officer.

4. The higher educational institution shall formulate and make public, by

uploading the information on its websilc, a transparent procedure for filing and
dealing with such complaint.

6. APPEAL

Subject to provisions made by higher educational Institutions, any person
aggrieved by an order made by the Anti Discrimination Officer may prefer an
appeal against such order within & period of ninety days from the date of the
order to the Head of the higher educalional instilution.

Provided that the Head of the higher educational institution may enterain an
appeal after the expiry of tho said period of ninety days, if he is satisfied that

the appeliant had sufficient cause for not plefgring the appeal within the said
period of ninety days.

¥

AKHILESH GUPTA
Secy.
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